
  

Diversity, Equity, and Inclusion Committee 

Year End Report to Senate, 2022-2023 

Standing Committee Charge: Identify Kendall's challenges and strengths in achieving and 

relating to diversity, equity and inclusion. Recommend institutional goals relating to diversity, 

equity and inclusion. Recommend structures, initiatives and policies relevant to supporting, 

educating and promoting diversity, equity and inclusion. Monitor and report on diversity, equity 

and inclusion initiatives. This Committee will include one Senator, six faculty at large and one 

staff. 

Diversity, Equity, and Inclusion Committee Membership: 

 Senator: Mick McCulloch 

 Co-chairs: Mary Ellen Fritz and Mick 
McCulloch  

 

   Diversity, Equity and Inclusion Committee 
Membership: 

 

 Faculty at large: Mary Ellen Fritz, 2022-24 

 Faculty at large: Karen Carter, 2022-24 

 Faculty at large: Christine Haskill, 2021-23 

 Faculty at large: Danielle Wyckoff, 2021-23 

 Faculty at large: Mick McCulloch, 2021-23 

 Faculty at large: open 

 Staff: Denise Mondor-Gavern, 2021-23 
 

 Graduate Student Member: Drue McPherson 

 Undergraduate Student Member: Deja Carter 
 

 

Summary of Activities and Projects for 2022-2023 

Over the course of the academic year, the committee met once a month to discuss DEI-related 

projects at KCAD:  

KCAD/KFA Contract Recommendation: during the late spring and summer of 2022 the 

committee recommended, via the Senate and correspondence with the KFA bargaining team, 

that DEI-related work be called out as an example of faculty Service work in the new contract. 

This recommendation was incorporated into the new contract.  

 

Student Members: The committee is pleased that student Drue McPherson has continued to 

serve in the role of student member of the committee for the 2022-2023 academic year. As 

Drue is now a graduate student, the committee sought to recruit an additional student member 



  

from an undergraduate program, and welcomed Deja Carter to that role beginning in January 

2023.  

Coordination with OMSS and LGBTQIA+ Resource Center: The committee was pleased to learn 

in fall 2022 that staff from the Ferris State Office of Multicultural Student Services would hold 

office hours one day per week at KCADτa significant new resource for our students. In order to 

coordinate our efforts, the committee met with OMSS staff Danyelle Gregory and Darnell Lewis. 

Lǘ ƘŜƭǇŜŘ ǘƻ ŎƻƻǊŘƛƴŀǘŜ 5ŀƴȅŜƭƭŜ DǊŜƎƻǊȅΩǎ ŀŘŘǊŜǎǎ ŀǘ ǘƘŜ WŀƴǳŀǊȅ ŀƭƭ ŦŀŎǳƭǘȅ ƳŜŜǘƛƴƎΣ ǘƻ ǎǇǊŜŀŘ 

the word about the availability of this resource. The committee has scheduled our final 

academic year workshop with Darnell for April 12, 2023 on the topic of racial micro-

aggressions, called άCƛǊǎǘ ¢ƘƻǳƎƘǘǎέΦ [ƛƪŜ ǘƘŜ [.D¢vL!Ҍ ǿƻǊƪǎƘƻǇ ƛƴ January, this workshop is 

open to KCAD students, faculty and staff. Certificates will be issued to participants of this 

workshop. 

The committee is also aware that Ferris has a new LGBTQIA+ Resource Center Coordinator, 

Becca Osborne, who also has availability to engage with the KCAD community. A coordination 

meeting with Becca in fall 2023, similar to those held with OMSS staff, would be a valuable 

activity for the committee in fall 2023. 

 

Website recommendations: Building on our work in 2021-2022, the committee desires to have 

the presence of DEI information and resources strengthened on the KCAD website. After 

ǊŜǾƛŜǿƛƴƎ 59L ǇŀƎŜǎ ŀǘ ǎŜǾŜǊŀƭ ǇŜŜǊ ƛƴǎǘƛǘǳǘƛƻƴǎΣ ǘƘŜ ŎƻƳƳƛǘǘŜŜ ōŜƭƛŜǾŜǎ ǘƘŀǘ Y/!5Ωǎ 59L ǇŀƎŜ 

should be easier to find and more student-facing in its tone. The current page emphasizes the 

history of DEI at the college and serves as a repository for committee reports, and the 

ŎƻƳƳƛǘǘŜŜΩǎ Ǿƛǎƛƻƴ ƛǎ ǘƘŀǘ ǘƘŜ ǇŀƎŜ ƛƴǎǘŜŀŘ ǇǊƻǾƛŘŜ ŀ ǿŜƭŎƻƳƛƴƎ ƳŜǎǎŀƎŜΣ ǿƛǘƘ ŀƴ interesting 

visual component, and link to information that will be useful for current and prospective 

members of our community who want to know what resources are available (such as the OMSS 

and LGBTQ+ Resource Center). Further, this page would be a good place to direct those who 

have a DEI concern to report. We plan to review our website recommendations with 

administration prior to the end of Spring 2023 semester.  

 

LGBTQIA+ DEI & Pronouns Training: This was a highlight of the year for the committee. In 

January 2023 we organized an event that brought Dell Darnell of Outfront Kalamazoo to KCAD 

for an LGBTQIA+ DEI & Pronouns Training event, which drew over 60 participants. Among this 

ŜǾŜƴǘΩǎ ǳƴƛǉǳŜ ǎǘǊŜƴƎǘƘǎ ǿŀǎ ǘƘŜ ŦŀŎǘ ǘƘŀǘ ƛǘ ǿŀǎ ƳŀǊƪŜǘŜŘ ǘƻ ǎǘǳŘŜƴǘǎΣ ŦŀŎǳƭǘȅ ŀƴŘ ǎǘŀŦŦ 

together - an opportunity to learn as one communityτrather than in separate student- and 

faculty/staff-oriented settings. Another innovative element was the distribution of certificates 



  

of completion for those who attend, which will help participants to take pride in their 

participation in a more formal way, and will encourage mention of the training on resumes. 

{9C!wΩǎΣ ŜǘŎΦ  

 

Coordination on DEI-Related Events/Activities:  The committee recognizes that it is one of 

several bodies within KCAD and Ferris State University that is doing DEI work, and feels that the 

ŎƻƻǊŘƛƴŀǘƛƻƴ ƻŦ ǘƘŜǎŜ ǾŀǊƛƻǳǎ ƎǊƻǳǇǎΩ ŜŦŦƻǊǘǎ remains a challenge. In fall 2023 the committee 

intends to meet with relevant stakeholders to help coordinate the planning of events and the 

dissemination of information about events. For example, when there are DEI events happening 

across the university for Black History Month, the committee would like to help ensure that the 

KCAD community knows about them.  

 

 


