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The goal is
to give them
the resources
to succeed as
students and

citizens.

Youth 18 -24
will benefit
from faculty/
staff and peer
mentoring.
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“Yesterday I Dared to Struggle....Today I Dare to Win’

M

Mentoring Ferris Orphaned and Aged Out of Foster

Care Youth

By Leroy Wright, Dean of Student Life

The Office of the Dean of
Student Life, Diversity and
Inclusion Office, Admis-
sions, and Financial Aid
are excited to announce
the Ferris Orphaned and
Foster Care Youth Initia-
tive Mentoring Program
(FOFYI). This is a new
program that is tailored to
provide a strong founda-
tion for selected FOFYI
youth who are attending
Ferris State University.
Through this program, stu-
dents will be able to de-
velop life skills, receive
mentoring, and learn net-
working opportunities,—all
with the goal of giving
them the resources to suc-
ceed as students and citi-
zens.

This past June, I partici-
pated in the Michigan
Teen Conference held at
Central Michigan Univer-
sity. While there, I learned
that annually over 20,000
youth age out of foster care
across the country and well
over 1,600 do so in the
state of Michigan. At Fer-
ris, youth 18 -24 who are
alumni of the foster care
system or who are disad-
vantaged orphans will
benefit from faculty, staff,
and peers who commit
themselves to helping
these students in their
transition to college and
the Big Rapids and Me-
costa County areas. These
students want and need

mentors
they can
trust; men-
tors that
will be
available
during
times of
frustra-
tion, anxi-
ety, and
success.
With sup-
port and
opportuni-

4

Jessica Smith: A sophomore in the Bachelors of
Social Work/Journalism programs

ties tai-
lored to meeting their spe-
cific needs, these Ferris stu-
dents will be resilient and
become even more optimis-
tic about their future.

Participants in the
FOFYI program may have
struggled in the past but
are now daring to win!
These students recognize
that moving forward in
their journeys to better
lives may be difficult. Asa
University, we want to cre-
ate opportunities that will
let them know that we care
and they matter. Jessica
Smith is a perfect example
of what Ferris is doing to
afford opportunities. Jes-
sica is a sophomore student
in the Bachelors of Social
Work/Journalism pro-
grams, where she is pursu-
ing a career that will help
her assist youth who are
participating in the foster
care system in Michigan.
Her future aspiration is to

pursue a Masters of Social
Work degree and to con-
tribute to the improvement
and safety of youth in foster
care.

Jessica’s struggles began
at an early age; she was the
daughter of parents con-
sumed by alcohol and drug
abuse. The State of Michi-
gan took custody of both
her and her brothers be-
cause her aunts and uncles
were not able to care for
them. She moved several
times (Plano, TX, Muske-
gon, MI, and now Hesperia,
MI) and attended three dif-
ferent high schools until she
was able to find a place to
call home. Jessica was de-
termined not to follow in
the footsteps of her birth
parents, and was hoping
one day that she would find
a safe harbor and a better

Continues on page 3
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life. She found refuge with
her foster parents in Hes-
peria, MI. As a ward of the
state, she was determined
to stay connected to her
brothers. The foster care
family decided to take her
in and provide the support
she needed. Jessica is for-
tunate to have

Jessica is fortunate to
have been adopted by | ,arents, whom
her foster care par-
ents, whom she calls
“true parents.”

been adopted by
her foster care

she calls “true
parents.” During
this time of tran-
sition, she was

Contact
Leroy Wright
at wrightl@
ferris.edu,
if you
would like
to apply to
participate
in the FOFYI
Mentoring
Program.

lonely, suffered
from low self-esteem and
sleepless nights, and found
it difficult to make the ini-
tial connection with a new
set of parents. It was
through depression and
anxiety that she started to
accept what people had
been telling her all of her
life, “you are stupid, you
can’t get good grades, and
you will never be any-
thing.” However, accord-
ing to Jessica, it was her
foster parents that helped
pull her through and let
her know that there were
people who cared and who
wanted her to succeed.

Her true focus on suc-
ceeding came during a
2008 visit to Ferris with
her case worker. She
found a connection to the
campus because our staff
demonstrated that we care
about our students. In
2009, Jessica graduated
from high school and is
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currently working towards
her degree and creating her
own legacy. She recognizes
that it takes hard work and
discipline in order to accom-
plish her goals. Her cumu-
lative GPA is a 3.45 and
most of her success is
through the support of her
foster and Ferris families.
As an independent student,
her advice to other foster
care or disadvantaged or-
phaned youth is as follows:

e Learn to love yourself;

e Never give up or let your
past negatively impact
your future;

e Work hard and be deter-
mined;

e Make a connection with
the local Department of
Human Services;

e Seek out guidance and
support, and don’t be shy
about it;

e Develop a connection to
and with faculty and staff;

e Be open to making new
friends;

e Focus on your grades and
don’t get caught up with
the wrong crowd.

With this in mind, Jessica
has learned as a college stu-
dent that the struggles she
went through helped make
her a better person. Ferris
connections and support
services have helped to keep
her on track. Jessica has
witnessed the devastating
impact of alcohol and other
drugs had on her birth par-
ents and is determined to
break the cycle in her own
life. The Department of Hu-

man Services and Ferris
helped her develop an
award package that con-
sisted of things such as
work study, TIP, the Edu-
cation and Training
Voucher (ETV) provided
by the state of Michigan, as
well as other Ferris assis-
tance funding.

Now that she is a Ferris
student, she would like to
thank the Financial Aid
Office, the Counseling Cen-
ter, and other faculty and
staff members who have
shown her that she matters
and that she will be suc-
cessful in life. Jessica feels
that things happen for a
reason and you can be
given a second chance. In
her words, “you just have
to be comfortable in your
new shoes.” She’s daring
to win, so let us help other
aged out foster care youth
and disadvantaged or-
phans get their college de-
grees and learn rewarding
life skills along the way!

Many youth could use
some guided help through
this very critical time in
their lives. As a faculty or
staff member, these youth
need your support and
compassion in assisting
them in accomplishing the
dream of being successful
in college.



“Preserva-
tion of
one's own
culture
does not
require
contempt
or
disrespect
for other
cultures.”

Cesar Chavez

Diversity and Inclusion Office

Dialogue Ferris

Cesar Chavez Social Justice March & Celebration
By Diversity & Inclusion Office Staff

Cesar Chavez was a farm
worker, labor activist, and
human rights leader who,
with Delores Huerta, co-
founded the National Farm
Workers Association,
which later became the
United Farm Workers.
During the 20th century he
was a leading voice for mi-
grant farm workers and
union laborers.

In honor of Cesar E.
Chavez’s birthday, hun-
dreds of people gathered
on March 31, along Grand-
ville Avenue SW in Grand
Rapids for the annual Ce-
sar E. Chavez Social Jus-
tice March. Among those
taking part were Ferris stu-
dents, faculty, and staff.
The marchers—elementary
and middle school chil-
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dren, college students,
community activists, politi-
cians, and other supporters
of Chavez—traveled Grand-
ville Avenue until they
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Left to right: Luzia Tartari, Nereida Alvarado, & Matthew C.

reached Roosevelt Park.
Afterward, there was a com-
munity gathering at the Pot-
ter’s House School. The Of-
fice of Multicultural Student
Services organized the par-

ticipation of Ferris members
in the march.

On March 31, Ferris mem-
bers joined about 200 people
at the Cesar Chavez His-

panic Excellence Awards
Program held at the Grand
Rapids Community Col-
lege’s Tassell M-Tec Cen-
ter. The Committee to
Honor Cesar E. Chavez,
founded in 2000, honors
people each year who have
exemplified the life and leg-
acy of Chavez, who stood
for non-violence and social
justice. “We don’t do this
just for the Hispanic com-
munity, we do it for the
world,” said committee
chairwoman Lupe Ramos-
Montigny. “What Cesar did
impacts every individual
that will listen and hear
about him,” she added.
The program featured food
and entertainment. The
Hispanic Youth Award was
presented to Nereida Alva-
rado, a junior at Ferris State
University for her work
with student organizations
and her community in-
volvement.
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Dolores Huerta Speaks on Social Justice
By Stephanie Thompson

Tuesday, March 30,
2010, saw the arrival of
a warm spring day and
over 700 FSU students,
faculty, administrators
and community mem-
bers gathered in Wil-
“Walk liams auditorium to

the street hear Dolores Huerta
speak. Huerta co-

W}th us founded the United o
into Farm Workers Union

historv. with Cesar Chavez in
ry the 1960's and has con-

Get off the tinued over the years to

sidewalk.” argue for humane
treatment for all peo-

ple. Her message began

Dolores by noting the recent FBI action to address community ~ This event involved much
Huerta terrorist task force raids issues including those at Fer- collaboration with re-
here in Michigan; she con- ris. Huerta asked audience sources from the Ferris Di-
tinued to discuss current members to share their ideas versity and Inclusion Office,
events related to human and beliefs, even if they dis-  Ferris Social Work Associa-

rights. Huerta referred to agreed. When the speaking tion, Lambda Pi Eta, Ferris
the militia, the state of our  event concluded, Huerta was Hispanic Students Organi-

economy and poor health ~ honored at a reception zation, Ferris Communica-
care that add to the stress  hosted by the Big Rapids tion Association, Finance

of our everyday lives. But, AAUW Branch. Division of Student Govern-
as we face the challenges of  From the varied audience  ment, Office of Multicul-
our world today, she em- responses, clearly Huerta tural Student Services, Po-
phasized the need for re- challenged audience mem- litical Engagement Project,

spect for every human be-  pers to think and debate the  Academic Senate Arts &
ing--farm worker, factory  jssues that she had put forth. ~Lectures Committee, and

worker, man and woman,  Many audience members American Association of
homosexual and heterosex- gurveyed did not know much ~ University Women.
ual, persons of all colors, about Huerta before the
persons of all ethnicities, event, but over half of those
and the earth itself. "We surveyed would consider her
ha\t/)e got to educate people  a role model. The audience
to be survey also indicated
toler- | "Wehave g0t t0  |that over half of
ant," educate people to [those surveyed were
stated be tolerant” more aware of the
potential role they
Huerta. Education is key. could play in addressing
She shared some of her life  community issues and they
experiences, but charged would take steps to become

audience members to take  involved.
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Religious, Philosophical, and Socioeconomic Diversity

I have found myself an
outsider in a place that val-
ues conformity. What
makes me an outsider are
my roots in the lower class,
my strong Christian faith,
and my race.

The chill I feel on cam-
pus is that of an accom-
plished woman who, more
often than not, finds her-
self devalued. Navigating a
campus is difficult if your
path, like mine, is nontra-
ditional. When I first en-
tered college as a high-
school dropout with a
GED, I encountered pro-
fessors who warned me
that I would not perform as
well as other students. I
defied their expectations.

Now, as a professor who
has five degrees and sev-
eral prizes under my belt, I
find myself an outsider for
new reasons. As a born-
again Christian since 1999,
I have encountered overt
and subtle forms of intimi-
dation. Often this takes the
form of openly disparaging
remarks made by col-
leagues about the intelli-
gence of believers.

There is hostility directed
against anyone who refuses
to conform to the prevail-
ing ethos of his or her in-
stitution and to the secu-
larized liberal elites who
decide who and what has
value. I have watched help-
lessly as bright, conserva-
tive students are victimized
again and again by faculty
members who use the

By Carol M. Swain

power of grading to push
them toward conformity.
Those students who fight
back usually end up with

philosophical, and socio-
economic diversity. If uni-
versities are to be true to
their educational missions,

reduced grade-
point averages
and fewer oppor-
tunities to ma-
triculate at elite
professional insti-
tutions.

I believe insti-
tutions of higher

they
If universities are to |must
be true to their Ceilse
educational missions, |jacc
they must cease and |from
desist from their |their
tendencies to exclude. |*™

learning can, and
should, do better. Many op-
erate in ways that reveal no
real desire for diversity or
inclusion beyond the visible
differences of gender and
race. They have little inter-
est in diversifying their fac-
ulties in terms of political
philosophy or religious be-
liefs. Instead, the elite insti-
tutions, with which I am
most familiar, have seem-
ingly decided that they are
in sole possession of the
intellectual knowledge, val-
ues, and insights needed to
train future leaders -- and
that such knowledge is
secular and material. Never
mind that the great univer-
sities of our nation, from
Harvard on down, were in
most cases founded by God-
fearing men and women
with different perspectives
from today's.

Institutional leaders
should urge faculty and
staff members to reject
ideological conformism,
and they should honor
forms of diversity now ne-
glected, including religious,

dencies to exclude. Alas, the
recent high-profile focus by
activists such as David
Horowitz on this longstand-
ing issue is long overdue.

Carol M. Swain is a pro-
fessor of political science
and law at Vanderbilt Uni-
versity and founding direc-
tor of the Veritas Institute
for Racial Justice and Rec-
onctliation and she gave per-
mission to Expect Diversity
to reprint the article, which
was originally published at
htp:l)
chronicle.com Section: The

Chronicle Review Volume

52, Issue 3, Page B12.
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For more
info,
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Stanislav,
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or by
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Ferris Faculty Set to Present at the 2rd Annual

Peace Studies Conference

Yet another example of
the University’s commit-
ment to collaboration was
the recent effort to provide
Ferris faculty an opportu-
nity to present papers at
the 2nd Annual Peace Stud-
ies Conference, a confer-
ence hosted by Grand Rap-
ids Community College
(GRCC) and scheduled for
September 2010. The
theme of this year’s confer-
ence is “Conflict Resolu-
tion: Challenges, Suc-
cesses, and Failures of Su-
pranational and Interna-
tional Organizations.”
Three Ferris faculty mem-
bers have been invited to
give papers at the confer-
ence. They are:

Dr. Carole McKenna
(Social Sciences Depart-
ment), Canadian and

By Todd Stanislav

American Culture of
Militarism: Coping
Mechanisms in a Mili-
tary-Industrial-Service
Complex

Dr. Rebecca Sammel
(Languages and Litera-
ture), Teaching Conflict
Resolution in the Liberal
Arts: Incorporating Dis-
cussion of Global Ine-
qualities and Crises in a
World Folk Literature
Course

Dr. Barbara Ciaramitaro
(Accountancy, Finance,
and Information Sys-

tems), Developing Global

Competence in our Stu-
dents: The Role of Aca-
demic Institutions

In late Spring 2010, con-
ference organizers Robert
Hendershot and Ric Under-

hile, both from GRCC (Ric
was formerly Academic
Counselor for the College
of Arts and Sciences at Fer-
ris) met with members of
the Diversity and Inclusion
Office, Globalization Initia-
tive, Social Sciences De-
partment and Faculty Cen-
ter for Teaching and Learn-
ing to explore ways in
which Ferris State may col-
laborate with GRCC in sup-
porting the Peace Studies
Conference. Subsequent to
this meeting, a University-
Wide Announcement in-
vited all faculty to submit
papers for the conference.
We are delighted that Fer-
ris will be well-represented
at this year’s conference.
Our congratulations to
Carole, Rebecca, and Bar-
bara!

The Bridging Classrooms Project

Bridging the Class-
rooms Project geography
aims to provide Ferris stu-
dents with opportunities to
engage directly with differ-
ent cultural perspectives
through online collabora-
tion. The project electroni-
cally connects FSU’s Geog
100 World Regional Geog-
raphy with students in in-
stitutions of higher educa-
tion in the Philippines. It
extends earlier geographic
education initiatives in in-
ternational collaborative
learning through the World
Wide Web.

By Renato L. Cerdena

This project involved stu-
dents that, although geo-
graphically dispersed, be-
long to the same narrow
range of the cultural and
socioeconomic spectrum.
The project hopes to pro-
vide Ferris students with
more opportunities for di-
versity training by having
them directly engage with
counterparts that have a
radically different upbring-
ing.

Collaboration is done in
groups of six students --
three students from Ferris
and three from the Philip-

pines—who will investigate
topics assigned to them by the
instructors. Topics of interest
include climate change, ge-
netically modified crops, sus-
tainable agriculture, and mi-
gration. Initial implementa-
tion in Fall 2009 was with
students of the Angeles Uni-
versity Foundation in the
Philippines. During school
year 2010-2011, the primary
medium of interaction be-
tween students will be an
electronic discussion board
within Moodle, a free course
management system that edu-
cators can use to create effec-
tive on-line learning sites.
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Contact
Michael
Wade at
(231)591-
5029 if
you want
to partici-
pate in the
Bus Tour.

Ferris State University's
Office of Multicultural Stu-
dent Services (0.M.S.S.)
coordinated The 2010
"Imagine More" Student
Life Bus Tour this past
May. The Imagine More
Student Life Bus Tour, is a
minority student recruit-
ment initiative that show-
cases Ferris State and its
opportunities by student
leaders. Ferris' student
leaders have an opportu-
nity to connect with the
high-school students by
engaging them in interac-
tive presentations. The
Student Life Bus Tour is
unique in that it is the stu-
dents who describe Ferris'
academic programs, stu-
dent life, student organiza-
tions and student services.
In its fourth year, O.M.S.S.
embarked on an ambitious
road trip to Illinois for a
four-day stretch designed
to put Ferris State Univer-
sity on the radar. The 2010
Bus Tour took place May
10-May 14, 2010 during
which student leaders pre-
sented to close to 1300 jun-
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The 2010 "Imagine More" Student Life Bus Tour

By Michael Wade
emy
e Hyde Park Career Acad-
emy
e Gage Park High School
¢ Simeon Career Academy

e Dunbar Vocational Ca-
reer Academy
Over 30 Ferris student

leaders from O.M.S.S.'s
T.0.W.E.R.S. Multicultural
Leadership Development
program, Professional/
Social Greek, Service and
Faith-based organizations
participated in this year’s
"Imagine More" Student
Life Bus Tour.

The initiative was a suc-
cess in spreading awareness
of Ferris State University to
Chicago area students. Sev-
eral of the high school stu-
dents pointed out that they
had never heard of Ferris
State University and after
the Bus Tour presentation
not only were inspired to go
to college, but gave serious
consideration to attending
FSU. Tyrone Collins, Ad-
missions Counselor for Fer-
ris administered on-site
admissions for students in-
terested in at-

Over 30 FSU student leaders
presented to 1300 junior & senior-
level students at five inner-city
high schools in the Chicago

Public School District

tending Ferris.
Mr. Collins re-
ported that ap-
proximately 12
students ex-
pressed serious
interest in Fer-

ior and senior-level stu-
dents at these five inner-
city high schools in the
Chicago Public School Dis-
trict:

e Kenwood Career Acad-

ris State by going through
the on-site admissions
process. Within the high
schools, principals and
counselors appreciated the
work and commitment that
Ferris State University has

to diversifying its campus
and all expressed the inter-
est in strengthening rela-
tionships for future endeav-
ors.

Also, the initiative was a
successful learning experi-
ence for the participating
Ferris students. Student
learning is always a goal of
0.M.S.S., and we wanted
participating Ferris stu-
dents to learn about the im-
portance of education, ser-
vice and leadership through
this initiative. Ferris stu-
dents who participated
shared that they appreci-
ated the opportunity to give
back by speaking out to
prospective students and
some said the experience
was once in a lifetime. It is
0.M.S.S.'s hope that our
Ferris students gain the
passion that while in college
and once they graduate, to
go back to communities and
become change agents and
difference makers.

The 2010 "Imagine More"
Student Life Bus Tour con-
tinues to be a pillar of
0.M.S.S.'s programming
and illustrates the univer-
sity's commitment to out-
reach and recruitment of
minority students. A special
thank you to Dr. Dan Bur-
cham (Vice-President of
Student Affairs) for his con-
tinued support and the Of-
fice of Admissions for their
collaborative effort with the
Bus Tour initiative.
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Baldwin Community Schools partner with FSU

health promotion class

During the spring semes-
ter, students from the
RMLS 213 Health Promo-
tion in the Workplace class
provided health and nutri-

—

tion instruction and guid-
ance for Baldwin Middle
School and High School
students. Three times a
week for 10 weeks FSU stu-

By Denise Mitten

dents drove to Baldwin to
spend two hour sessions
with the students. Each ses-
sion began with a warm up,
followed by a stretching

routine and then a 45 min-
ute activity period. An edu-
cational topic, accompanied
with a nutritious snack fin-
ished, the session.

.

FSU students worked
closely with Jessica Osei-
Yeboah, the physician’s
assistant at the school’s
Teen Health center. Using
a scale that measured body
composition, we took three
measurements during the
program. We focused on
converting body fat to mus-
cle, rather than just losing
weight. Some students
were at target weight but
had too much body fat. The
results indicated that most
of the students did indeed

' lose body fat. As impor-

tantly, the students have
more tools and information
to keep themselves healthy.

FSU students indicated
that they learned a great
deal about implementing
and planning an actual
health and wellness pro-
gram for a school. This
program helped them see
the connection between
book information and real-
life situations.
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Ferris Students Learn about Diversity
and Globalization in India

The FSU community had
a unique opportunity to
meet a scholar from the
University of Chicago’s top
-ranked South Asian Lan-
guages & Civilizations Dept
on April 15, 2010. Dr. Ro-

chona Majumdar spoke
about contemporary India
at the invitation of The
Globalization Initiative.
The event was preceded by
a “Teach-In” presented by
our own Dr. Krishnakali
Majumdar of Anthropol-
ogy, who prepared stu-
dents for Rochona’s talk
with an energetic history of
India from ancient through
post-colonial periods.

Dr. Majumdar’s talk
drew a full crowd that in-
cluded a Big Rapids High
School group and filled

By Dr. Rebecca Sammel

Business 111 to capacity.
Afterward, audience mem-
bers gathered for a lively
Q&A session with the
speaker. The three linked
events were funded by a
grant
from
the Of-
fice of
Diver-

Inclu-
sion,
and
sup-
ported
by the
Office

Cul-
tural

Ser-
vices
and the
Faculty
Center

sity and

of Multi

Student

fifth of India’s forests along
with several administrative
districts. Dr. Majumdar
also tackled the topic that
both puzzles and fascinates
Western students—the
caste system. As India
transitions from ancient
caste system to social strata
defined by the market econ-
omy, the Dalit
(“downtrodden”) or Un-
touchable caste, remains
disenfranchised and vul-
nerable to the Maoist insur-
gents. Dr. Majumdar ex-
plained how the Dalit
leader, Mayawati, having
beat the odds by rising to
political power, brazenly
engages in corruption and
personal enrichment, and
yet is seen as hero and suc-
cess story by the illiterate
constituents whom her ad-
ministration exploits. Dis-
cussing how the caste sys-
tem relates to issues of
globalization, illiteracy and
race, Dr. Majumdar pro-

for Teaching and

posed

Learning. Dr. Majumdar a

Dr. Majumdar | proposed a model for ?Odel
discussed how or

e change based on
globalization has & . change
brought about both | 2CCESS to education. |based
positive and nega- . on ac-
tive changes in India’s com-  cess to education. She con-
cluded with a look at the

plex social and political sys-
tems. While the technology
boom flourishes in the cit-
ies with vast wealth accru-
ing to a few, elsewhere in
the “Red Corridor,” Maoist
militants have won support
from the illiterate and poor,
and now control about one-

disparity between the new
technological elite and the
vast numbers of poor, and a
compelling final statement:
“Corporate India,” she de-
clared, “must not ignore
forest India.”
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Dialogue Ferris

An Interview with Sandy Gholston,
Marketing Specialist

By Diversity & Inclusion Office Staff

Why did you come to
Ferris?

Ferris is my alma mater
and I have always felt pas-
sionately about the Univer-
sity and appreciate what it
has meant to me and so
many others who wanted
an opportunity. I am a
strong believer in Ferris’
mission to provide access
to a practical and valued
education. I originally came
to Ferris in the early 1990s.
As an undergraduate stu-
dent, Ferris quickly made a
positive impression on me
and I became involved in
organizations like the
Torch, as a student writer
and editor. My appreciation
for Ferris has become
stronger over the years. By
returning to Ferris, as an
employee, I have an oppor-
tunity to give back to the
University and help attract
and mold future leaders.

What is a current pro-
ject that you are work-
ing that our readers
should know about?

In University Advance-
ment and Marketing, we've
worked to establish blogs
as an alternative way of
putting information about
the University in front of
interested people. The
main Ferris blog has helped

Ferris be more comprehen-
sive in highlighting events
such as the Martin Luther
King Celebration, Interna-
tional Center projects and
Globalization Initiative
speakers and events. I also
have worked to establish a
blog for the Jim Crow Mu-
seum of Racist Memora-
bilia. In addition, I am also
an executive producer for
our Ferris State Live televi-
sion show, a collaborative
effort between Television
and Digital Media Produc-
tion and UA&M. Broadcasts
of this program run
throughout northern and
West Michigan.

In terms of diversity
and inclusion, what
would you like to see
Ferris start doing?

I would love to see Ferris
continue progress toward
making Ferris even more
welcoming for men and
women of diverse back-
grounds. Strong support
from offices like Diversity
and Inclusion and Multicul-
tural Student Services are
keys to any university-wide
commitment to creating an
environment that makes
Ferris more reflective of our
diverse state and nation. I
also hope that leadership
opportunities and training
increase for employees

from diverse backgrounds.
Training and support are
keys to leadership access.
Diversity in leadership is
an important part of foster-
ing an atmosphere of diver-
sity, open-mindedness and
inclusion. Having someone
the caliber of David Pil-
grim, as Vice President for
Diversity and Inclusion,
has been a very positive
step for Ferris and a great
resource for many people
in our University commu-

nity.
Any other comments?

I continue to be im-
pressed by an improving
commitment at Ferris to
activities of diversity and
inclusion. The offices of
Diversity and Inclusion and
Multicultural Student Ser-
vices as well as the Interna-
tional Center are among
areas doing great work. The
Globalization Initiative has
grown and exposed our
students, faculty, staff and
community to significant
worldwide issues of impor-
tance. A lot of work has
been done, and I look for-
ward to being a part of the
hard work that still must be
done here at Ferris.
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Contact
Todd
Stanislav,
by e-mail at
stanist@
ferris.edu
or by phone
at ext. 3541

Or

Piram
Prakasam
by e-mail at
Piram-
Prakasam
@ferris.edu
or by phone
at ext. 53290
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Diversity in the Classroom

Creating New Learning Experiences from
Interactions with Diverse Students and Faculty

Did you happen to know
that Ferris students in
Lynn Chrenka’s ENGL 150
(English I) class interacted
online with students at
Wayne State University, or
that students in Renato
Cerdena’s GEOG 100 class
(Geography of World Re-
gions) similarly interacted
with students from the
Philippines? Perhaps you
heard that students in De-
nise Mitten’s RMLS 130
class (Principles and Prac-
tices of Outdoor and Envi-
ronmental Education)
learned from faculty and
students from Norway, and
that students in Hikaru
Murata’s EDPE 499 class
(Professional Physical Edu-
cator) engaged in a web-
based live conversation
with teachers at a Detroit
school that predominantly
serves African American
students.

We share this good news
to illustrate how a handful
of faculty participating in
the Bridging Campus
Classrooms // Connecting

By Todd Stanislav

Diverse Students Initiative
provided Ferris students an
opportunity to interact with
and learn from diverse stu-
dents and teachers, while
also working toward spe-
cific learning objectives for
their respective courses.
The Bridging Campus
Classrooms // Connecting
Diverse Students Initiative
began as a collaboration
between the College of Arts
and Sciences Diversity
Committee and the Faculty
Center for Teaching and
Learning; support for the
initiative was also provided
by the Diversity and Inclu-
sion Office. All faculty are
invited to participate in the
Initiative. For more infor-
mation, please contact
Todd Stanislav (see contact
information to the left).

Clearly, there are numer-
ous connections you could
make for your students,
from having them interact
with students from pre-
dominantly urban back-
grounds, to working with
students at minority-

serving institutions such as
Historically Black Colleges
and Universities and pre-
dominantly Hispanic-
serving institutions. And
certainly, the Bridging
Campus Classrooms //
Connecting Diverse Stu-
dents Initiative supports
the collaborative work that
your students and students
at international institutions
around the world might do.
In this regard, the Office of
International Education is
developing connections
with faculty in the Nether-
lands and in South Korea.
If you have interest in con-
necting students in one or
more of your courses with
students in either of these
countries, please contact
Todd Stanislav or Piram
Prakasam, Director of the
Office of International
Education. See their con-
tact information to the left.

“All the world is a laboratory to the
inquiring mind.”
~Martin H. Fischer
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International Corner

FSU hosted Dr. Trishanjit Kaur, an
international educator and author

Ferris State University
recently hosted interna-
tional educator and author,
Dr. Trishanjit Kaur of Pun-
jabi University of India
through a Student Diver-
sity Grant written by Ms.
Kate Plessner, Ms. Jackie
Norey, and Dr. Caroline
Stern. Working together,
the Diversity and Inclusion
Office, International Cen-
ter, Global Initiative for
Cultural Awareness,
FLITE, and the Depart-
ment of Languages & Lit-
erature sponsored Profes-
sor Kaur’s series of campus
presentations and work-
shops on June gth .

The day began with the
FLITE professionals and
the presentation,

By Caroline Stern

“Promoting and Improving
Information Literacy in
Higher Education” that fos-
tered valuable exchanges on
global strategies for con-
necting library resources to
students to advance lifelong
learning skills.

Dr. Kaur followed this
with a workshop for stu-
dents, faculty, and commu-
nity members on the topic
“The Role of Women in 21st
Century India: Traversing
the Crossroads of Tradition
& Modernity.” This well
attended cultural conversa-
tion contributed to an im-
proved understanding of
how the diverse cultures of
India provide a mixture of
opportunity and challenge
for women. The question

and answer session fo-
cused on topics such as
traditional arranged mar-
riages, the extent of oppor-
tunities for education and
employment of women,
and how generational and
religious perspectives
shape the ways in which
women are viewed as
workers, mothers, and stu-
dents.

Dr. Kaur also met with
Dr. Piram Prakasam, the
director of the Interna-
tional Center, to discuss
strategies that Ferris State
University can use to build
Study Away programs and
recruit more international
students to Ferris’ Big
Rapids campus.
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International Corner

"Economic Cooperation and Peaceful Relationships
between South and North Korea."

On April 14th, the
Globalization Initia-
tive with Dr. Yung
Choi’s assistance
brought Mr. Cho
Kun Shik to Ferris.
Mr. Cho Kun Shik’s
visit was invaluable
to FSU students as
they were given the
opportunity to learn
from, as well as have
a one-on-one ques-
tion and answer ses-
sion with an Ex-
Deputy Minister of
the Unification De-
partment South Ko-
rea and a former
CEO of Hyundai
Asan Corporation.

Mr. Cho presented

é—

to a packed room of
FSU students speak-
ing on his years of

experience as an ex-

T

cation
De-

partment in South Korea
and former CEO of Hyun-
dai Asan Corporation. He
highlighted the South and
North Korean’s politics and
discussed its impact on Ko-
rea’s economy. Mr. Cho
Kun Shik provided an in-
depth presentation of

Hyundal Axah

Jater-Karean Cooporative

‘-—‘

South and North Korea’s

tensed relationship begin-
ning with the Korean Con-
flict to its current struggle

By Thuy Karafa

¥ for a mutually
beneficial economic
relation. He pre-
sented both positive
and negative im-
pacts of the South
Korean tours opera-
tion at Mt.
Kumgang and Kae-
song in North Ko-
rea. Since its incep-
tion in 1998, the
Hyundai Asan Cor-
poration, a South Korean
tour operation based in
North Korea, has success-
fully brought in billions of
Korean wons and millions
of tourists to Mt. Kumgang
and Kaesong. In addition,
the operation employed
over 1,000 employees.
However, in
2008, tours were
halted due to a
shooting inci-
dent and the
subsequent criti-
cism. As are-
sult, both South
and North Korea
have lost much
¥ in tourism reve-
nue. Mr. Cho
believes Mt.
S Kumgang and
4 Kaesong can be
< 'é successes again
¢ once tours are
_ . resumed. After
By his presentation,
Mr. Cho Kun
Shik continued
\ to answer many
\ students’ ques-
tions regarding
the future of tourism in
Korea.

S
RY3

\
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The real
radical is
that person
who has
a vision
of equality
and is
willing
to do those
things that
will bring
reality
closer
to that
vision. ..

Bayard Ruskin

(c. 1910-1987)

US civil-rights
activist
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Diversity and Inclusion Chat

Transforming a univer-
sity into one that is truly
diverse takes time, pro-
gress is often incremental
and barely visible. This is
not a complaint, simply a
recognition of the difficul-
ties of facilitating cultural
change in higher educa-
tion.

Recently, Ferris was paid
the honor of a visit and
public address by Ms.
Delores Huerta, the co-
founder of the United
Farm Workers of America.
Working with Cesar E.
Chavez, she founded an
organization that did as
much to improve the lives
of migrant workers as any
single organization in this
nation’s history.

I am not sure what a
radical is, though I have
been called one on occa-
sion. I do know that there
were people in the audi-
ence who considered her
views progressive to the
point of radicalism. She,
simply, spoke from a van-
tage point created by her
experiences as a long-time
advocate for migrant work-
ers, poor people, and oth-
ers who have struggled for
political, social, and eco-
nomic inclusion.

Well, her words struck
a nerve, or many nerves.
Some members of the au-
dience passive aggressively
tuned her out—playing
Solitaire on computers,
texting, talking while she
was speaking, and in an
embarrassingly large
number of cases, getting

up and noisily leaving.

Higher education works
best when we suspend judg-
ment at the door, open our
minds, and listen atten-
tively. This does not, of
course, mean that we should
accept any and every idea
that we hear.

A truly diverse university
is one where we are not
afraid to listen to ideas that
we believe are ill-conceived,
contrary to the best evi-
dence, radical, or, in a word,
wrong.

A truly diverse university
is a mature university that
welcomes—not tolerates—
divergent views. It is a place
where responsible, reasoned
dissent is a pillar. Summa-
rily dismissing divergent
views stunts growth.

Ah, but there is always
good news. The university
has created and filled the
much needed position, Di-
rector of the International
Education, with Dr. Piram
Prakasam. The Interna-
tional Center was already
doing good work, but the
addition of Dr. Prakasam,
one of the most passionate
advocates for international
education, to this leadership
role, will, in my opinion,
produce great results for the
Center and the University.
A truly diverse institution
has students, faculty, and

staff from many nations, and

equally important, it has an

intentional focus on prepar-
ing students to contribute to
the larger world.

Since I've turned this chat
into a rant, I might as well

mention a few other topics.
As always, please consider
donating clothes to the
First Lady’s Attic. We have
outfitted more that 300
students for job interviews
and classroom presenta-
tions—and they keep the
clothes. We are always in
need of men’s suits, sizes
38-42 and white shirts.

Also, I am very pleased
with the creation of the
Ferris Orphan and Foster
Youth Initiative. This will
afford impoverished or-
phans and young people
who have aged out of fos-
ter care with the opportu-
nity to attend Ferris. I
don’t want to sound
mawkish, but I believe that
Mr. Ferris would be
pleased with this initiative.

Please visit the Diver-
sity and Inclusion Office’s
website. We want it to be a
resource for faculty, staff,
and students. Also, if
there is something that you
believe should be there,
that is not there, please
give the suggestion.

Finally, I want to en-
courage members of the
Ferris community to apply
for Diversity Mini-grants.
The purpose of these
grants is to “seed” innova-
tive diversity— and inclu-
sion-related activities. If
you are interested in ap-
plying please visit,
http://www.ferris.edu/div
ersity/OnCampus.htm.

As always, please feel
free to come by CSS 311 to
chat.
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Up coming Events

FSU Arts and Lectures Performing Artists Series 2010-2011

KAI:I:IR — Dr. Mark Mathabane, Best Selling Author

BOY

THETRUE =
STORY OF
A BLACK

Friday, September 24, 2010, 7:00 p.m., IRC 120

Mark Mathabane touched the hearts of millions with his sensational autobiography, Kaf-

fir Boy. Telling the true story of his coming of age under apartheid in South Africa, the

book won a prestigious Christopher Award, rose to No. 3 on The New York Times best-
sellers list and to No. 1 on the Washington Post bestsellers list, and was translated into
several languages. Today, the book is used in classrooms across the U.S. and is on the
American Library Association's List of "Outstanding Books for the College-Bound."

— Daniel Seddiqui - 50 Jobs in 50 Weeks?

Wed., October 6, 2010, 7:00 p.m. G. Mennen Williams Auditorium

Finding a career, finding your passion and understanding culture and lifestyle
Daniel Seddiqui has recently completed his mission to work 50 different jobs in
50 states. He has been employed in jobs ranging from a Rodeo Announcer in
South Dakota, a Model in North Carolina, a Marine Biologist in Washington, to a
Border Patrol Agent in Arizona. Why would anyone put themselves through such
a grueling experience?

"Spoiling Images of Women"

Dr. David Pilgrim, Vice President for Diversity and Inclusion

Wednesday, September 1, 2010, 6:00 PM - 7:30 PM, Rankin Student Center Dome Rm
Contact: Sherry Hayes = Email: hayess@ferris.edu = Telephone: 591-2612
Group/Organization: Bulldog Beginnings Committee

Dr. David Pilgrim, Vice President for Diversity and Inclusion, will share a presentation
on "Spoiling Images of Women." Anyone with a disability who needs special accommo-
dations to attend this event should contact 231.591.2612 at least 72 hours in advance.

OMSS: Transition to Success

— Fall 2010 Minority and First-Year Student Orientation.
Thursday, September 2, 2010, 7:00 PM - 8:30 PM, Rankin Student Center Dome Rm

Contact: Michael Wade  Email: michaelwade@ferris.edu Telephone: 591-2617
Group/Organization: Office of Multicultural Student Services

Come out to meet important people on the campus of Ferris State University that will
assist with your Transition to Success! THIS EVENT IS A PART OF THE 2010 BULL-
DOG BEGINNINGS WELCOME WEEK ACTIVITIES!

*Anyone needing special assistance to attend this event should contact the Office of
Multicultural Student Services at (231) 591-2617 at least 24 hrs in advance.



	Expect Diversity

	From the Diversity and Inclusion Office

	Volume I          Issue 4                                                                                                                              	           Summer 2010

	1201 S. State St.,  CSS 312                     		 Phone: (231) 591-3946      

	Email: DiversityOffice@ferris.edu             		 Web address:  http://www.ferris.edu/diversity/

	Page 2

	Volume I: Issue 4, Summer 2010

	Diversity and Inclusion Office

	Page 3

	Diversity and Inclusion Office

	Volume I: Issue 4, Summer 2010

	Page 4

	Diversity and Inclusion Office

	Volume I: Issue 4, Summer 2010

	Page 5

	Diversity and Inclusion Office

	Volume I: Issue 4, Summer 2010

	Page 6

	Diversity and Inclusion Office

	Volume I: Issue 4, Summer 2010

	Page 7

	Diversity and Inclusion Office

	Volume I: Issue 4, Summer 2010

	Page 8

	Diversity and Inclusion Office

	Volume I: Issue 4, Summer 2010

	Page 9

	Diversity and Inclusion Office

	Volume I: Issue 4, Summer 2010

	Page 10

	Diversity and Inclusion Office

	Volume I: Issue 4, Summer 2010

	Page 11

	Diversity and Inclusion Office

	Volume I: Issue 4, Summer 2010

	Page 12

	Diversity and Inclusion Office

	Volume I: Issue 4, Summer 2010

	Page 13

	Diversity and Inclusion Office

	Volume I: Issue 4, Summer 2010

	Page 14

	Diversity and Inclusion Office

	Volume I: Issue 4, Summer 2010

	Page 15

	Diversity and Inclusion Office

	Volume I: Issue 4, Summer 2010

	Page 16

	Diversity and Inclusion Office

	Volume I: Issue 4, Summer 2010



<<

  /ASCII85EncodePages false

  /AllowTransparency false

  /AutoPositionEPSFiles true

  /AutoRotatePages /None

  /Binding /Left

  /CalGrayProfile (Dot Gain 20%)

  /CalRGBProfile (sRGB IEC61966-2.1)

  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)

  /sRGBProfile (sRGB IEC61966-2.1)

  /CannotEmbedFontPolicy /Error

  /CompatibilityLevel 1.4

  /CompressObjects /Tags

  /CompressPages true

  /ConvertImagesToIndexed true

  /PassThroughJPEGImages true

  /CreateJobTicket false

  /DefaultRenderingIntent /Default

  /DetectBlends true

  /DetectCurves 0.0000

  /ColorConversionStrategy /CMYK

  /DoThumbnails false

  /EmbedAllFonts true

  /EmbedOpenType false

  /ParseICCProfilesInComments true

  /EmbedJobOptions true

  /DSCReportingLevel 0

  /EmitDSCWarnings false

  /EndPage -1

  /ImageMemory 1048576

  /LockDistillerParams false

  /MaxSubsetPct 100

  /Optimize true

  /OPM 1

  /ParseDSCComments true

  /ParseDSCCommentsForDocInfo true

  /PreserveCopyPage true

  /PreserveDICMYKValues true

  /PreserveEPSInfo true

  /PreserveFlatness true

  /PreserveHalftoneInfo false

  /PreserveOPIComments true

  /PreserveOverprintSettings true

  /StartPage 1

  /SubsetFonts true

  /TransferFunctionInfo /Apply

  /UCRandBGInfo /Preserve

  /UsePrologue false

  /ColorSettingsFile ()

  /AlwaysEmbed [ true

  ]

  /NeverEmbed [ true

  ]

  /AntiAliasColorImages false

  /CropColorImages true

  /ColorImageMinResolution 300

  /ColorImageMinResolutionPolicy /OK

  /DownsampleColorImages true

  /ColorImageDownsampleType /Bicubic

  /ColorImageResolution 300

  /ColorImageDepth -1

  /ColorImageMinDownsampleDepth 1

  /ColorImageDownsampleThreshold 1.50000

  /EncodeColorImages true

  /ColorImageFilter /DCTEncode

  /AutoFilterColorImages true

  /ColorImageAutoFilterStrategy /JPEG

  /ColorACSImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /ColorImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /JPEG2000ColorACSImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /JPEG2000ColorImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /AntiAliasGrayImages false

  /CropGrayImages true

  /GrayImageMinResolution 300

  /GrayImageMinResolutionPolicy /OK

  /DownsampleGrayImages true

  /GrayImageDownsampleType /Bicubic

  /GrayImageResolution 300

  /GrayImageDepth -1

  /GrayImageMinDownsampleDepth 2

  /GrayImageDownsampleThreshold 1.50000

  /EncodeGrayImages true

  /GrayImageFilter /DCTEncode

  /AutoFilterGrayImages true

  /GrayImageAutoFilterStrategy /JPEG

  /GrayACSImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /GrayImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /JPEG2000GrayACSImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /JPEG2000GrayImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /AntiAliasMonoImages false

  /CropMonoImages true

  /MonoImageMinResolution 1200

  /MonoImageMinResolutionPolicy /OK

  /DownsampleMonoImages true

  /MonoImageDownsampleType /Bicubic

  /MonoImageResolution 1200

  /MonoImageDepth -1

  /MonoImageDownsampleThreshold 1.50000

  /EncodeMonoImages true

  /MonoImageFilter /CCITTFaxEncode

  /MonoImageDict <<

    /K -1

  >>

  /AllowPSXObjects false

  /CheckCompliance [

    /None

  ]

  /PDFX1aCheck false

  /PDFX3Check false

  /PDFXCompliantPDFOnly false

  /PDFXNoTrimBoxError true

  /PDFXTrimBoxToMediaBoxOffset [

    0.00000

    0.00000

    0.00000

    0.00000

  ]

  /PDFXSetBleedBoxToMediaBox true

  /PDFXBleedBoxToTrimBoxOffset [

    0.00000

    0.00000

    0.00000

    0.00000

  ]

  /PDFXOutputIntentProfile ()

  /PDFXOutputConditionIdentifier ()

  /PDFXOutputCondition ()

  /PDFXRegistryName ()

  /PDFXTrapped /False



  /CreateJDFFile false

  /Description <<



    /BGR <>

    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000410064006f006200650020005000440046002065876863900275284e8e9ad88d2891cf76845370524d53705237300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>

    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef69069752865bc9ad854c18cea76845370524d5370523786557406300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>

    /CZE <>

    /DAN <>

    /DEU <>

    /ESP <>

    /ETI <>

    /FRA <>

    /GRE <>



    /HRV (Za stvaranje Adobe PDF dokumenata najpogodnijih za visokokvalitetni ispis prije tiskanja koristite ove postavke.  Stvoreni PDF dokumenti mogu se otvoriti Acrobat i Adobe Reader 5.0 i kasnijim verzijama.)

    /HUN <>

    /ITA <>

    /JPN <FEFF9ad854c18cea306a30d730ea30d730ec30b951fa529b7528002000410064006f0062006500200050004400460020658766f8306e4f5c6210306b4f7f75283057307e305930023053306e8a2d5b9a30674f5c62103055308c305f0020005000440046002030d530a130a430eb306f3001004100630072006f0062006100740020304a30883073002000410064006f00620065002000520065006100640065007200200035002e003000204ee5964d3067958b304f30533068304c3067304d307e305930023053306e8a2d5b9a306b306f30d530a930f330c8306e57cb30818fbc307f304c5fc59808306730593002>

    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020ace0d488c9c80020c2dcd5d80020c778c1c4c5d00020ac00c7a50020c801d569d55c002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>

    /LTH <>

    /LVI <>

    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken die zijn geoptimaliseerd voor prepress-afdrukken van hoge kwaliteit. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 5.0 en hoger.)

    /NOR <>

    /POL <>

    /PTB <>

    /RUM <>

    /RUS <>

    /SKY <>

    /SLV <>

    /SUO <>

    /SVE <>

    /TUR <>

    /UKR <>

    /ENU (Use these settings to create Adobe PDF documents best suited for high-quality prepress printing.  Created PDF documents can be opened with Acrobat and Adobe Reader 5.0 and later.)

  >>

  /Namespace [

    (Adobe)

    (Common)

    (1.0)

  ]

  /OtherNamespaces [

    <<

      /AsReaderSpreads false

      /CropImagesToFrames true

      /ErrorControl /WarnAndContinue

      /FlattenerIgnoreSpreadOverrides false

      /IncludeGuidesGrids false

      /IncludeNonPrinting false

      /IncludeSlug false

      /Namespace [

        (Adobe)

        (InDesign)

        (4.0)

      ]

      /OmitPlacedBitmaps false

      /OmitPlacedEPS false

      /OmitPlacedPDF false

      /SimulateOverprint /Legacy

    >>

    <<

      /AddBleedMarks false

      /AddColorBars false

      /AddCropMarks false

      /AddPageInfo false

      /AddRegMarks false

      /ConvertColors /ConvertToCMYK

      /DestinationProfileName ()

      /DestinationProfileSelector /DocumentCMYK

      /Downsample16BitImages true

      /FlattenerPreset <<

        /PresetSelector /MediumResolution

      >>

      /FormElements false

      /GenerateStructure false

      /IncludeBookmarks false

      /IncludeHyperlinks false

      /IncludeInteractive false

      /IncludeLayers false

      /IncludeProfiles false

      /MultimediaHandling /UseObjectSettings

      /Namespace [

        (Adobe)

        (CreativeSuite)

        (2.0)

      ]

      /PDFXOutputIntentProfileSelector /DocumentCMYK

      /PreserveEditing true

      /UntaggedCMYKHandling /LeaveUntagged

      /UntaggedRGBHandling /UseDocumentProfile

      /UseDocumentBleed false

    >>

  ]

>> setdistillerparams

<<

  /HWResolution [2400 2400]

  /PageSize [612.000 792.000]

>> setpagedevice



