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MISSION

The Ferris State University Charter Schools
Office recommends authorization of Public School
Academies and provides oversight focused
on continucus quality improvement

VISION

Ferris State University will be recognized as an exemplary authorizer of Public School Academies.

This will be evidenced by the performance of our Public School Academies as follows:

Meeting or Meeting or Meeting or Achieving 100% Meeting all
exceeding State exceeding the exceeding an overall compliance on all contractual
requirements, standard of the Meeting Standards reporting obligations and the
including AYP Growth to score on the requirements {A018) requirements of law
Standard student Charter Schools
achievement rubric Office rubrics

CORE VALUES

We value a collaborative and supportive working environment,
as demonstrated by our commitment to —

+ A shared vision

* Cooperative spirit

+ Teamwork

+ Consensus building

* Mutual support for all

We value providing opportunities for those whe
don’t have many, as reflected in cur —

+ Compassion

* Valuing of diversity

+ Humaneness

We value continuous improvement, as reflected in our
ongoing commitment to —

+ High expectations and standards

+ Strong oversight practices

+ Opportunities for professional development

* Support of risk taking

* Accountability for actions

* Academic excellence

» Critical thinking

We value integrity and trust, demonstrated by our —
+ Loyalty
* Freedom to act
+ Encouragement of civil discourse
+ Transparency of roles and responsibilities
+ Commitment to effective communication



FERRIS STATE UNIVERSITY
Charter Schools Office (CSO)

Declaration of Intent and Purpose

Next to the authorization of a Public School Academy (PSA), the oversight, evaluation, and reauthorization of that Academy are
the most important tasks a State authorizer performs. The Ferris State University Charter Schools Office accomplishes this
responsibility in two stages:

1. Annual Academic Performance Report. All FSU-authorized academies receive an Annual Academic Performance
Report in August. This report is a comprehensive analysis of the academy’s progress towards their contractual
educational goals and contains extensive information about student performance levels on a wide variety of measures.

2. Mid-Contract Review or Reauthorization Review. All FSU-authorized academies undergo two team visitation
reviews during each contractual period as per contractual requirement. The first, the Mid-Contract Review, takes place
at the mid-way point of the contractual period. The second, the Reauthorization Review, is held in the fall of the last
academic year of the charter school contract. Both Reviews are significant events in the life cycle of a PSA. The Mid-
Contract Review and the Reauthorization Review cover aspects of academy performance separate from academic
performance reported in the Annual Academic Performance report such as: Governance, Financial Viability, and
Strategic Planning.

While both stages of an Academy’s evaluation are significant, the CSO emphasizes that the Annual Academic Performance
Report and an Academy’s progress toward their contractual educational goals are the most important factor in determining
recommendations to the FSU Board of Trustees regarding Reauthorization.

This report was prepared by a Visitation Team comprised of CSO members. The Team may also have included one or more
outside reviewers hired for this specific review. All attempts have been made to make the report as factual as possible based
on data, interviews, observations, and documentation provided by the Academy and/or gathered by the interviewers. All data
contained in this report are deemed as accurate as possible by the Charter Schools Office at the time this report was
prepared. For further information on CSO Reviews, please visit our website: www.ferris.edu/charterschools.
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Mid-Contract/Reauthorization Review:
Formula 2013-14
A Two-Step Process

Visitation Rubric Academic Performance Report

Application Questionnaire
25 points

School Core Values, Mission, -
Improvement Vision, Strategic Planning State Accountability

65 points 110 pOintS

Growth to
Achievement

/

Financial
90 points
/
Relative
Performance
Governance
110 points
School Culture
100 points
Total Score
450 - 500 Exceeds Standards  90%-+
375 - 449 Meets Standards 75% - 89%
300 - 374 Needs Improvement  60% - 74%
299 & Below Deficient Below 60%
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Mid-Contract/Reauthorization Review: Point Tally Sheet 2013-14
Dates of Visit: September 16-17, 2013

Academy Name: Benton Harbor Charter School

Status: Meets Standards

Overall Percentage: 77.94%

Evaluation Criteria Points Points | Percentage Category
Possible | Achieved | Achieved Achieved
Core Values/Vision/Mission/Strategic Planning 110 51.5 46.81 Deficient
Governance 110 82.5 75 Meets Standards
School Improvement 65 52.25 80.38 Meets Standards
Financial Viability 90* 84 93.33 Meets Standards
School Culture 100* 100 100 Meets Standards
Application/Questionnaire 25 19.49 77.96 Meets Standards
Total Score: 500 389.74 77.94 Meets Standards
*It is not possible to Exceed Standards in the School Culture or Financial Viability Sections
Visiting Team Members Total Score

Name: Art Willick Signature: \J/ (et e lacllf
Name: Don Haist Signature: ZON %/@L

Name: Mindy Britton Signature: /{,/;,],7, éﬁ:ﬁ&,-;—\
Name: Signature: f

Team Chair: Art Willick

maximum: 500 points

Exceeds 0
450-500 Standards 90%+
Meets
375-449 Standards 75% - 89%
300-374 Needs 60% - 74%
Improvement
299 & Below | Deficient Below 60%

Annual Academic Performance Audit Score: 86% (Meets Standards)

Monitoring Status: General Monitoring
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Benton Harbor Charter School Reauthorization Review
September 16-17, 2013

Executive Summary

On behalf of the Ferris State University Charter School Office Reauthorization Team, | am pleased to forward the Executive Summary. The
team and | would like to thank the administration, staff, students, parents and the Board of Directors for their input into the evaluation process.
The hospitality was great and it was very clear to the review team that all members of the Benton Harbor Team are focused on the creation of
quality instruction and programs for the students they serve. It was obvious that the school strives to provide an environment that will foster
creativity, promote academic achievement, develop sound character and citizenship and improve each child's self- esteem and self-concepts.

Annual Academic Audit - Although you have demonstrated progress academically there is still a need to show growth to meet the state average
as mentioned by the board.

The review team has reviewed the categories of governance, school culture, financial stability, school improvement and core
values/vision/mission/strategic plan during our visit. Scores earned in those areas as well as the reauthorization application reveal that the
academy earned an overall rubric score of 389.74 out of a possible 500 points. This translates into the meets standards category.

Highlights of our visit include:
Parent Involvement is and has been a high priority. Everyone knows that if parents are involved in the students learning better results
will occur. Power Parenting University online training seems to be closing the gap for parents who work and have difficulty getting to
school. The Parent Volunteer Program is well received. Communication is much better this year. Parents are very appreciative of
having teacher contact information available and their willingness to readily respond.

The academy is providing a safe and nurturing environment for all your students. When children assist with the cleaning process of the
building it helps foster strong character development which is part of your mission.

With a clear focus on improving academic achievement, the academy demonstrates a great deal of teamwork in a family atmosphere.
This came out very clear in the interviews and our visit.

The leadership demonstrates a high degree of focus to lead the academy to a high degree of academic success and does so in a very
positive and caring manner.

Your academy utilizes a high level of technology throughout the school. It appeared to the visitation team that the staff use the
equipment on a regular basis.
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While there are many highlights of our visit, there are also identified areas of concern that need to be addressed.

The Core Values, Vision, Mission and Strategic Planning section of the scoring Rubric was deficient 2 years ago at the Mid-Contract
Review. This area continues to be deficient. Although the minutes reflect a discussion to occur at the August 2013 Board Meeting,
there is still no discernible action regarding this deficiency. This is the area that should drive the academy and needs to be
addressed ASAP.

Although the review team was able to award significant points in the governance area some areas of concern include: the board
needs to make a commitment to not have to reschedule meetings or cancel them due to a lack of quorum. Additional board
members for a candidate pool would be helpful. Compliance reporting to Epicenter needs to meet the authorizers’ requirement.

The desire for a high school was identified by various interview groups. The team and school understand that any future efforts to
open a high school are dependent on the academy improving academic results.

In closing, as chair of the Ferris State University Review Team, | want to again thank you for the superb hospitality and organization during our
visit. It was a pleasure to meet and interact with the dedicated staff and administration of Benton Harbor Charter School.

Art Willick, ED.S.
Team Chair
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Criterion:

Points Possible

Points Achieved

Core Values, Vision, Mission, and Strategic Planning 110 51.5
Competency Score Exceeding Meeting Needs Def|C|ent in Reviewer
Goals Goals Improvement Meeting Goals Comments
Point distribution n/a 10 points 6 points 0 points
In collaboration with The Board has The Board has no
the Academy’s identified some Core discernible Core
stakeholders, the Values but there was Values identified
Board has developed little or no collaboration
Core Values with the Academy’s
Core Values: The Core Values are stakeholders
Foundation the foundation for the The Core Values do
Academy’s Vision and not serve as the
Mission statements foundation for the
Academy’s Vision and
Mission statements
6/10
Point distribution 5 points 3.75 points 3 points 0 points
Evidence has been Evidence has been Evidence has been There is no evidence to
provided that the provided that the provided that the show that the Board’s
Board’s Core Values Board’s Core Values Board’s Core Values Core Values have
have been have been have been sporadically been communicated to
Core Values: communicated to all communicated to most communicated to stakeholders
Communication stakeholders using a stakeholders using a stakeholders
variety of methods, variety of methods,
such as newsletters, such as newsletters,
posters, letterhead, posters, letterhead,
PTO PTO
3/5
Point distribution 5 points 3.75 points 3 points n/a
Board minutes and/or Board minutes and/or Board minutes and/or
other documents clearly | other documents indicate | other documents do not
indicate that the Board’s | that the Board’s Core indicate that the Board’s
Core Values have been Values have been Core Values have been
Core Values: updated or reaffirmed on | updated or reaffirmed at | updated or reaffirmed at
Continuous a continuous basis at least once during the least once during the
improvement Board retreats and review period review period
meetings during the
review period
3/5

BENTON HARBOR CHARTER SCHOOL
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Exceeding Meeting Needs Deficient in Reviewer
Competency Score :
Goals Goals Improvement Meeting Goals Comments
Point distribution n/a 10 points 6 points 0 points
In collaboration with In minimal The Board has no
stakeholders, the collaboration with discernible Vision
Board has developed a stakeholders, the Statement identified
Vision Statement that Board has developed a without links to the
articulates a realistic Vision Statement that Core Values
. view of what it desires articulates an
V.ISIOH Statement: the Academy to unrealistic view of what
Linked to Core become in the future it desires the Academy
Values The Vision Statement to become in the future
is clearly linked to the The Vision Statement
Academy’s stated Core is not clearly linked to
Values the Academy’s stated
Core Values
6/10
Point distribution 5 points 3.75 points 3 points 0 points
Evidence has been Evidence has been Evidence has been There is no evidence to | Improved from last
provided that the provided that the provided that the show that the Board’s review
Board’s Vision Board’s Vision Board’s Vision Vision Statement has
Statement is Statement has been Statement has been been communicated to
- . communicated to all communicated to many sporadically stakeholders
Vision Stgter_nent. stakeholders using a stakeholders using a communicated to
Communication variety of methods, variety of methods, stakeholders
such as newsletters, such as newsletters,
posters, letterhead, posters, letterhead,
PTO PTO
5/5
Point distribution n/a 10 points 6 points 0 points
The Board has a clear The Board has a The Board does not
and rigorous method of method of evaluating have a method in place
evaluating the the achievement of the for evaluating the
achievement of the Academy’s Vision in Academy’s Vision
Academy’s Vision in place; however it is not
place well defined
o The plan evaluates The plan does not
Vision Statement: both long and short- specifically address
Board evaluation term goals and both long- and short-
contains quantifiable term goals and is not
performance measures guantifiable relative to
of all goals relative to the accomplishment of
the accomplishment of the stated Vision
the stated Vision
6/10
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Exceeding Meeting Needs Deficient in Reviewer
Competency Score :
Goals Goals Improvement Meeting Goals Comments
Point distribution 5 points 3.75 points 3 points n/a
Board minutes and/or Board minutes and/or Board minutes and/or
other documents clearly | other documents indicate | other documents do not
indicate that the Board’'s | that the Board's Vision indicate that the Board'’s
Vision Statement has Statement has been Vision Statement has
L been updated or updated or reaffrmed at | been updated or
V'S'O_n' o reaffirmed on a least once during the reaffirmed at least once
Com'nua_l revision continuous basis at review period during the review period
and reaffirmation Board retreats and
meetings during the
review period
3.75/5
Point distribution n/a 10 points 6 points 0 points
In collaboration with In minimal The Board has no
stakeholders, the collaboration with discernible Mission
Board has developed a stakeholders, the Statement identified
Mission Statement that Board has developed a without links to the
articulates a realistic Mission Statement that Core Values
view of the Academy’s articulates an
Mission: identity and role unrealistic view of the
Linked to Core The Mission Statement Academy’s identity and
Values is clearly linked to the role
Academy’s stated Core The Mission Statement
Values is not clearly linked to
the Academy’s stated
Core Values
6/10
Point distribution 5 points 3.75 points 3 points 0 points
Evidence has been Evidence has been The Board’s Mission There is no evidence to
provided that the provided that the Statement has been show that the Board’s
Board’s Mission Board’s Mission sporadically Mission Statement has
Statement is Statement has been communicated to been communicated to
communicated to all communicated to many stakeholders stakeholders
o stakeholders using a stakeholders using a
Mission S_tate_zment: variety of methods, variety of methods,
Communication such as newsletters, such as newsletters,
posters, letterhead, posters, letterhead,
PTO PTO
3.75/5
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Exceeding Meeting Needs Deficient in Reviewer
Competency Score :
Goals Goals Improvement Meeting Goals Comments
Point distribution n/a 10 points 6 points 0 points
The Board has a clear The Board has a The Board does not
and rigorous method of method of evaluating have a method in place
evaluating the the achievement of the | for evaluating the
achievement of the Academy’s Mission in Academy’s Mission
Academy’s Mission place; however it is not
The plan evaluates well defined
both long- and short- The plan does not
Mission Statement: term goals and specifically address
Board evaluation contains quantifiable both long- and short-
performance measures term goals and is not
of all goals relative to quantifiable relative to
the accomplishment of the accomplishment of
the stated Mission the stated Mission
6/10
Point distribution 5 points 3.75 points 3 points n/a
Board minutes and/or Board minutes and/or Board minutes and/or
other documents clearly | other documents indicate | other documents do not
indicate that the Board’s | that the Board's Mission | indicate that the Board’s
Mission Statement has Statement has been Mission Statement has
been updated or updated or reaffirmed at | been updated or
Mission: reaffirmed on a least once during the reaffirmed at least once
Continual revision continuous basis at review period during the review period
and reaffirmation Board retreats and
meetings during the
review period
3/5
Point distribution n/a 10 points 6 points 0 points
The Board'’s written The Board'’s written The Board'’s written No strategic plan was
Strategic Plan meets all Strategic Plan meets at Strategic Plan meets presented
of the requirements of least 4 of the less than 4 of the
Written Strategic the CSO Definition of requirements of the CSO | requirements of the CSO
) Quiality and follows Definition of Quality and Definition of Quality and
Plan: . SMART goal format follows SMART goal does not follow SMART
Meets quality and format goal format
SMART standards
0/10

BENTON HARBOR CHARTER SCHOOL
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Exceeding Meeting Needs Deficient in Reviewer
Competency Score :
Goals Goals Improvement Meeting Goals Comments
Point distribution n/a 10 points 6 points 0 points
The Board has The Board has The Board has no None provided
developed a written developed a written discernible Strategic
comprehensive Strategic Plan Plan in place
Strategic Plan and However, Board
actively pursues it minutes reflect that the
Board minutes reflect Board does not
Written Strategic that the Board discuss, or only rarely
Plan: frequently discusses discusses, progress
Continual revision progress toward towards accomplishing
and reaffirmation accomplishing its plan its plan
The Strategic Plan has The Strategic Plan has
been updated or been updated or
reaffirmed on an reaffirmed sporadically
annual basis at Board at Board retreats
retreats and/or and/or meetings
0/10 meetings
Point distribution n/a 10 points 6 points 0 points
The Board'’s written The Board'’s written There is no evidence to | Are working on they
Strategic Plan has Strategic Plan has not show that the Board'’s say
been communicated to been well Strategic Plan is in
all stakeholders communicated to most written form or has
Tools for measuring stakeholders been communicated to
Written Strategic progress toward There is no evidence stakeholders
Plan: accomplishing the plan that tools for measuring
Communication have been developed progress toward
and implemented accomplishing the plan
throughout the have been developed
Academy or communicated
throughout the
0/10 Academy
Core Values, Vision, Mission, and Strategic Planning:
Total score for all competencies
Percentage Category
Total Points Achieved Achieved
Achieved
51.5/110 46.81% Deficient

BENTON HARBOR CHARTER SCHOOL
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FERRIS STATE
UNIVERSITY

Charter Schools Office

AHQCJ\ me /\JF' L

Board Members Succession Management

Benton Harbor Charter School

Vacancies and expirations in the next 90 days

Term Expiration |[Board Member Seat |Current Term Candidate Candidate for Next Term
6/30/2015 (vacant) 1
6/30/2015 Mason, Betty J. 2
6/30/2015 Lynch, Saundra 7
6/30/2016 Nesbitt, Jean (Jean) 3
6/30/2016 Snyder, Robert 4
6/30/2017 Bell, Glenda K. 5
6/30/2017 Mitchell, Willie J. 6

No Board Candidates

@) epicENTER

Pg1of0
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Criterion:

Points Possible

Points Achieved

School Improvement 65 52.25
Exceeding Meeting Needs Deficient in Reviewer
Competency Score .
Goals Goals Improvement Meeting Goals Comments
Point distribution 5 points 3.75 points 3 points 0 points
The Academy has The Academy has The Academy has The Academy has
implemented most School | implemented most SIF implemented most SIF implemented most SIF
. . Improvement Framework rubrics to rubrics to "Partially rubrics to "Getting
fStrand I .TeaChmg (SIF) rubrics to "Implemented” level Implemented” level Started" level (defined
or Lea_m'ng | "Exemplary" level (defined | (defined by MDE; (defined by MDE; by MDE; documented in
(Education Yes! by MDE; documented in documented in Ed Yes!) | documented in Ed Yes!) | Ed Yes!)
Performance Indicator) Ed Yes!)
3.75/5
The Academy has The Academy has The Academy has The Academy has
implemented most SIF implemented most SIF implemented most SIF implemented most SIF
Strand Il: Leadership rubrics to "Exemplary” rubrics to rubrics to "Partially rubrics to "Getting
(Ed Yes! Performance level (defined by MDE; "Implemented" level Implemented” level Started" level (defined
Indicator) documented in Ed Yes!) (defined by MDE; (defined by MDE; by MDE; documented in
documented in Ed Yes!) | documented in Ed Yes!) Ed Yes!)
3.75/5
The Academy has The Academy has The Academy has The Academy has
Strand IlI: Personnel |mp|'emenEed most SI!': |mp|_emented most SIF |mpl_emenEed m_ost SIF |mpl_emenEed m_ost SIF
& professional rubrics to_ Exemplary rubrics to rubrics to "Partially rubrics to Gettlng_
| P . level (defined by MDE; "Implemented” level Implemented” level Started" level (defined
eamm? documented in Ed Yes!) (defined by MDE; (defined by MDE; by MDE; documented in
(Ed Yes! Performance documented in Ed Yes!) | documented in Ed Yes!) | Ed Yes!)
Indicator)
5/5
The Academy has The Academy has The Academy has The Academy has
Strand IV: School & impl.emenEed most SI!': impl_emented most SIF impl_emenEed most SIF impl_emenEed m_ost SIF
community relations rubrics to_ Exemplary rubrics to rubrics to "Partially rubrics to Gettlng_
£d Yes! perf level (defined by MDE; "Implemented" level Implemented" level Started" level (defined
I( di ?S' erformance documented in Ed Yes!) (defined by MDE; (defined by MDE; by MDE; documented in
ndicator) 5/5 documented in Ed Yes!) | documented in Ed Yes!) Ed Yes!)
The Academy has The Academy has The Academy has The Academy has
Strand V: Data & impI_emenEed most SI!': impl_emented most SIF impl_emenEed most SIF impl_emenEed m_ost SIF
Informational rubrics to Exemplary rubrics to rubrics to "Partially rubrics to Gettlng_
level (defined by MDE; "Implemented" level Implemented" level Started" level (defined
manag('ement documented in Ed Yes!) (defined by MDE; (defined by MDE; by MDE; documented in
(Ed Yes! Performance documented in Ed Yes!) | documented in Ed Yes!) | Ed Yes!)
Indicator)
3.75/5
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Exceeding Meeting Needs Deficient in Reviewer
Competency Score .
Goals Goals Improvement Meeting Goals Comments
Point distribution n/a 10 points n/a 0 points
The Academy maintains The Academy maintains
one annually-updated a school improvement
comprehensive written plan; however, it lacks
plan that encompasses some of the key
School Improvement all current educational components required by
Plan mandates (such as PA the state
25, Title 1, NCLB, Ed
Yes!, and other school-
wide improvement
10/10 efforts)
Point distribution 10 points 7.5 points 6 points 0 points
The Academy has The Academy has The Academy has data The Academy has no
exemplary data team proficient data team team meetings data team meetings
Data Teams Process meetings regularly meetings regularly scheduled regularly scheduled
7.5/10 | scheduled scheduled
The Academy has been The Academy is in the The Academy is in the The Academy is
identified as a Reward 50" percentile or above 5™ to 49" percentile in identified as a Priority
. . School and is in the top in the statewide Top to the statewide Top to
Statewide Ranking 75" percentile in the Bottom Ranking Bottom Ranking
statewide Top to Bottom
6/10 | Ranking
All School Improvement Most School Few School None of the School
Goals are directly Improvement Goals are | Improvement Goals are Improvement Goals are
School Improvement connected to Academy directly connected to directly connected to directly connected to
Goals a_lnd Educational Goals Academy Educational Academy Educational Academy Educational
Educational Goals 7.5/10 Goals Goals Goals

School Improvement:
Total score for all competencies

Total Points
Achieved

52.25/65

80.38%

Percentage
Achieved

Category
Achieved

Meets Standards

BENTON HARBOR CHARTER SCHOOL
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Criterion:

Points Possible

Points Achieved

Financial Viability 90 84
Exceeding Meeting Needs Deficient in Reviewer
Competency Score :
Goals Goals Improvement Meeting Goals Comments
Point distribution n/a 15 points 9 points 0 points
As evidenced by Board As evidenced by Board As evidenced by Board
minutes, the Board has minutes, the Board has minutes, the Board has
established and adheres established a timeline for not established a timeline
Budget development to a timeline for budget budget development but for budget development
development does not adhere to that
timeline
15/15
Point distribution n/a 10 points 6 points 0 points
Board meeting minutes Board meeting minutes No evidence can be
document that the full document that the full found that the full Board
Board had the opportunity | Board had the opportunity | had an opportunity to
to provide input into the to provide input into the provide direction for the
Opportunity for input budget development budget development budget development
process two times or more | process only once prior to | process
prior to budget adoption budget adoption
10/10
Point distribution n/a 15 points 9 points 0 points
The Academy’s budget The Academy’s budget The Academy’s budget
reflects and supports the appears inconsistent does not take school
school improvement plan with the school improvement into
with budget allotments improvement plan consideration
. for each strategy Budgeted amounts are Budgeted amounts are
School improvement Budgeted amounts are not consistent with the not consistent with the
plan consistent with the Board’s overall strategic Board'’s overall
Board’s overall strategic plan strategic plan
plan
9/15
Point distribution n/a 10 points 6 points 0 points
Each member of the Only the Board Treasurer | Monthly financial
Board receives monthly receives monthly financial | statements are
financial statements as statements in his/her distributed “at the table”
part of the agenda packet | Board packet prior to each
Acces; to monthly prior to each regularly regularly scheduled
financial statements scheduled Board meeting | meeting
10/10

BENTON HARBOR CHARTER SCHOOL
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Competenc Score Exceeding Meeting Needs Deficient in Reviewer
b y Goals Goals Improvement Meeting Goals Comments
Point distribution n/a 10 points n/a 0 points
The Board requests RFPs The Board does not
Audit / fund for external auditing request RFPs for
balances: services no fewer than external auditing services
External audits every three 3 years every three 3 years
10/10
Point distribution n/a 10 points 6 points 0 points
During this review period: During this review period: During this review period:
the Academy’s audit the Academy’s audit the Academy'’s audit
was completed in a was performed within was not performed
timely manner the specified timeframe within the specified
submitted to the State the Board of Directors timeframe
Audit submission by or before October 31 did not receive it in
results were shared with advance of meeting for
the Board of Directors in review
advance of the public
presentation
10/10
Point distribution n/a 10 points n/a 0 points
During this review period, During this review period,
Report status the Board received only the Board received one
10/10 unqualified reports or more qualified reports
Point distribution n/a 10 points 6 points 0 points
The Board maintains a The Board maintains a The Board maintains a
fund balance: fund balance: fund balance:
Fund balance between 10%-15% of below 10% of less than 5% of
10/10 annual revenue general revenue
Financial Viability:
Total score for all competencies
Percentage Category
Total Points Achieved Achieved
Achieved
84/90 93.3% Meets Standards

BENTON HARBOR CHARTER SCHOOL
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Criterion:

Points Possible

Points Achieved

School Culture 100 100
Exceeding Meeting Needs Deficient in Reviewer
Competency Score :
Goals Goals Improvement Meeting Goals Comments
Point distribution n/a 10 points 6 points 0 points
Academy staff & the Academy staff & the Little or no evidence
Board have developed Board have developed exists that the Academy &
behavioral expectations behavioral expectations the Board:
Safe & orderly and impleme.nted and implemented . have dgveloped _
: . systems that: systems, however: behavioral expectations
enVIropment. create a safe and they are not consistently or systems that are
Behavioral orderly academic enforced consistently enforced
expectations and environment the academic have established an
Student Discipline are conducive to environment is not academic environment
learning always conducive to that is conducive to
learning learning
10/10
Point distribution n/a 15 points 9 points 0 points
The Academy has: The Academy has: The Academy:
a comprehensive safety a comprehensive safety does not have a
plan in place and there plan in place; however it comprehensive safety
is evidence that it is does not seem to be plan in place
Safe & order.ly known by staff known by staff has not implemented
environment: implemented safety and implemented some safety and security
Safety plan security measures into safety and security measures into daily
daily operations measures into daily operations
operations
15/15
Point distribution n/a 15 points n/a 0 points
The Academy has had The Academy has had One administrative
minimal building significant building turnover since previous
Staff stability: administrative turnover (2 administrative turnover (3 | contract
Administration or less) during the review or more) during the
period review period
15/15
The Academy has had The Academy has had 28% teacher turnover
less than 40% turnover in 40% or more turnover in since pervious contract
Staff stability: teaching staff during the teaching staff during the
Faculty review period review period
15/15

BENTON HARBOR CHARTER SCHOOL
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Exceeding Meeting Needs Deficient in Reviewer
Competency Score :
Goals Goals Improvement Meeting Goals Comments
Point distribution n/a 5 points n/a 0 points
All emergency systems There is little or no
are operational, well- evidence that emergency
Site and facilities: _rnaintaingd, and | sygtems are indworking
inspected on a regular order inspected on a
Emergency systems basis regular basis
5/5
There is a comprehensive There is no discernible
Emergency Plan emergency plan prepared emergency plan prepared
5/5 for the academy for the academy
The EMD shows the The EMD shows the
) academy is making good academy is not making
Emergency Drill progress towards the good progress towards
Logs (EMD) requirements of law the requirements of law
5/5
All hazardous chemicals Hazardous chemicals and
) o and cleaners are properly cleaners are not properly
Site and facilities: labeled and safely labeled or safely secured
Hazardous materials secured
5/5
All areas in the Academy The Academy’s
are well ventilated and ventilation and
heated/cooled and are heating/cooling are not
Site and facilities: conducive to a positive suitable for the positive
HVAC system working and learning working and learning
environment environment
5/5
All restrooms and other Restrooms and other
) o public areas are well- public areas are not well-
Site and facilities: maintained and clean. maintained, clean, and
Restrooms and are generally
public areas unsatisfactory
5/5
All areas are well lit and Not all areas are well lit
all lights are functioning and some lights are not
Site and facilities: properly to provide an fu_nct!oning properly.
Lighting atmos_,phere condu_(:lve to Lighting is gene_rally poor
teaching and learning and not conducive to
teaching and learning
5/5

BENTON HARBOR CHARTER SCHOOL

Page | 20

SCHOOL CULTURE (rev 4-13)



Exceeding Meeting Needs Deficient in Reviewer
Competency Score :
Goals Goals Improvement Meeting Goals Comments
Point distribution n/a 5 points n/a 0 points
The Academy employs a The Academy does not
) variety of strategies to employ a variety of
Parent / family promote and sustain strategies to promote and
involvement and engagement by students’ sustain engagement by
communication parents / families students’ parents /
families
5/5
The Academy has The Academy has not
established partnerships established partnerships
with business or with business or
community agencies community agencies
Community (where appropriate & (where appropriate &
involvement practical) to supplement practical) to supplement
comprehensive health comprehensive health
and human services for and human services for
students and families students and families
5/5
School Culture:
Total score for all competencies
Percentage Category
Total Points Achieved Achieved
Achieved
100/100 100% Meets Standards
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BOARD INTERVIEW SUMMARY
Academy Name: Benton Harbor Charter School

Date: September 16-17, 2013

The following is a summary of responses, and is not intended to be all-inclusive.

1. Do you feel the academy is accomplishing its mission? How do you know?
No. Not overall. By test scores, communication, routines we’re supposed to be doing.
We are accomplishing the mission, but it's a journey and it takes a while. Need measurements in place, etc.
2. Areyou confident that students are leaving this academy performing at a high level of academic achievement? Upon what
evidence do you base your answer?
Compared to the local district- yes; but need to compare to a larger area so that our school is attractive to many others. State standards

should be our baseline.
Raise the bar and make this school a destination

3. Tell us about your knowledge of the charter school contract with FSU. What do you believe to be the most important information
Board members should know?
Sets out governance, academic standards and compliance at a certain level. Board’s job to follow those standards and will be reviewed on
performance in these areas.

4. What are you most proud of at this academy?

Students — they’re striving to achieve; more disciplined; more participatory; accepting discipline better — understanding the rules
Academic achievement — coming off the monitoring phase
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We're still in existence in this community. Need to continue and need to continue to do better. Don’t become stagnant. 2013 is our baseline
year.

What could be improved?
Board participation; relied heavily on the management company, but it's our responsibility; participate more in Board development.

Teacher turnover; Board needs to have more contact with the management company regarding that.
Becoming more financially responsible; teacher salaries; reviewing budgets more intensely

5. Does your Board have a strategic plan for the next 3-5 years? If yes, what is the main focus of that plan? [f no, do you see value
in developing such a plan?

No.

6. Why do you think parents choose to send their children to this academy?
Better opportunity for their children that they weren’t getting elsewhere. Academic achievement, environment of the school — no distractions
for learning.
Reputation that we are good school.

7. How does the Board determine the allocation of funds for this academy?

Academic achievement is the first basis — recommendation comes from School Improvement Team

8. If money was not an object, what changes would you like to see made to the academy? (Example: building, curriculum staffing,
etc.)

Build a high school

Smart boards
Staff — certifications, raises

9. Anything for our attention?

Renewed dedication to Board responsibilities.
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ADMINISTRATIVE INTERVIEW SUMMARY
Academy Name: Benton Harbor Charter School

Date: September 16-17, 2013

The following is a summary of responses, and is not intended to be all-inclusive.

1. Do you feel the academy is accomplishing its mission? How do you know?

In some ways, yes. We're not at 100%, but we’re outperforming area schools so we’re providing a better option. However, we need to
provide the best option. Doable to be the best when all are aligned. Need to expect greatness. The school has a tremendous amount
of respect in the community. We have the vehicle to accomplish the mission.

2. What are you most proud of at this academy?

Enrollment

Culture of the building

Starting to engage students in conversation

Way people are coming together — stepping up and taking leadership

What could be improved?
Facility restraints — lose 25 minutes of instruction every day because of breakfast
More time on task
Instruction — make sure it's always quality instruction.

3. Areyou confident that students are leaving this academy performing at a high level of academic achievement? Upon what
evidence do you base your answer?

Some are. Data (test scores and cohorts) are telling us.
Other community schools (Countryside, etc.) are recruiting our students
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4. On ascale of 1-10 (10 Highest), rate the culture/climate of this academy.

7 at this point. Students aren’t accustomed to some of the newer freedoms given to them and some are abusing them. Always
modeling/teaching behavior. Always room for improvement. New students are becoming acclimated.

5. What are the biggest thing(s) you and your staff struggle with on a day-to-day basis?

Constantly building relationships — staff, students, schoolwide
Transitions through the day, especially the cafeteria

6. What are the top TWO things this academy needs to do for its long-term health and longevity?

Maintain enrollment and retention

Preschool program — growth

Facility

Focus on instruction; supporting students where they are and moving them on

7. Why do you think parents choose to send their children to this academy?

Established culture
Safe environment
Good reputation

8. If money was not an object, what changes would you like to see made at the academy? (Example: building, curriculum, staffing,
etc.)

Design interventions for all students

Year-round school

New staffing for new elective courses like dance, music

Expand facility Pre-K — 12

Expand preschool to a whole wing

Athletic programs

Lunch buddy programs and other similar programs, after school programs, summer program, etc.
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INSTRUCTIONAL STAFF INTERVIEW SUMMARY
Academy Name: Benton Harbor Charter School

Date: September 16-17, 2013

The following is a summary of responses, and is not intended to be all-inclusive.

1. Do you feel the academy is accomplishing its mission? How do you know?

Yes — after school tutoring program helps them compete; differentiated by student

2. What are you most proud of at this academy?
All staff have a positive outlook every day. All feel welcome
Proud of our cohorts. Behavior, academics, etc. are better than the new students
Volunteer program with parents; helpful to the staff and good to have their presence
What could be improved?
Differentiation. Using more data, adapting after school program to the data. Constantly trying to improve with pre assessments and data
teams
3. On ascale of 1-10 (10 Highest), tell us your feelings about the level of support you receive for each of the following areas:
a. Materials and Supplies - 9; need more books to set up library and level readers

b. Professional Training - 8-9
c. Clear Description and Understanding of The Expectations For Your Work - 9-10

4. On ascale of 1-10 (10 Highest), rate the culture/climate of this academy.

7 — because of all the changes this year. Culture is better, but discipline is a bit on the back burner right now.
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5. Do you feel the academic expectations here are appropriate for the students who attend this academy?

Yes. Most staff have high expectations no matter what.

6. Would you enroll your child at this academy?
Absolutely; relationships that kids build; data; resources; staff is a team — big family

7. If money was not an object, what changes would you like to see made to the academy (Example: building, curriculum, staffing,
etc)
Books; classroom library

Gym
iPads

9. Anything for our attention?
Proud of passion, progress; every year we strive to be better and better.
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SUPPORT STAFF INTERVIEW SUMMARY

Academy Name: Benton Harbor Charter School

Date: September 16-17, 2013

The following is a summary of responses, and is not intended to be all-inclusive.

1.

2.

Do you feel the academy is accomplishing its mission? How do you know?

Yes; students have left, graduated, and gone on to do great things

Equipped to compete globally as they advance to the next level

Still have ways to go to improve, but doing well.

Parents who take their students out of BHCS for another school and then come back — parents say they should never have left.
Feedback from parents shows we're accomplishing our mission

What are you most proud of at this academy?

Character of the students; how they learn social skills and be respectful.

Overall standards of the school. This school is a beacon of light in a community where education is suffering.
Caring of ALL staff. Students know everyone

Safe environment

Physical building and technology and transportation

Used to be the place to dump kids who were problems; now it's the place where parents want their kids to go

What could be improved?

Add a high school

Gym/showers

Test scores

Communication. New principal providing good communication. Going in the right direction
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3. On ascale of 1-10 (10 Highest), tell us your feelings about the level of support you receive for each of the following areas:

Materials and Supplies 7;5; 7;

Professional Training 4 for support staff; need to have individual training separate from teachers

c. Clear Description and Understanding of The Expectations For Your Work 4 but getting better with change of leadership; 3 but
improving

oo

4. On ascale of 1-10 (10 Highest), rate the culture/climate of this academy.

5 — have a lot of new students this year and they don’t know the rules yet. Also have new staff members. Takes a while to form relationship
with your class

6 — correlates from inside to out and message is starting to register that we're a different kind of school from where the new students come
from. Certain behavior will not be tolerated here.

5. Do you feel the academic expectations here are appropriate for the students who attend this academy?

Yes, as long as the teacher follow through with expectations. Consistency.

Most of the seasoned staff are good at differentiated instruction and that works well with the students. By implementing new strategies for
aides through review of learning objectives, support staff will be able to help students move up.

Need to become cognizant of complacency of expectations. Can’t lower them because of where the student is from. Need to continue to
grow that expectation. Need to maintain that focus.

Going to be great this year because of the consistency of the support staff.

6. Would you enroll your child at this academy?
My children are here because of the structure, morals, goals, academics of the school. All staff affect their lives positively.

Yes. Definitely would enroll them again

7. If money was not an object, what changes would you like to see made to the academy (Example: building, curriculum, staffing,
etc)

Gym and locker room
Real cafeteria
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Field trips

More involvement in science fairs, computer program competitions/showcases.
More specials like music/band

More of a sports program

8. Anything for our attention?

This is going to be a good year even with changes. Interventions will be school wide, not just early grades; structure/leadership; all going
the same direction and goals will be easier to reach; more parents are willing to be involved — parents seem excited this year.
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PARENT INTERVIEW SUMMARY

Academy Name: Benton Harbor Charter School

Date: September 16-17, 2013

The following is a summary of responses, and is not intended to be all-inclusive.

1.

4.

Why did you choose to have your child(ren) attend this academy? On a scale of 1-10 (10 highest), how satisfied are you with that
choice?

9 - Older family members were doing well here; very happy with this school

8.5 - Brought children here because other local schools are not doing as well; children are taking in a lot more here; transition rocky at first
academic wise, but now there is a big improvement in their grades.

8-9 — Chose BHCS after private school closed. Challenging for children. Good school.
Like this school for high educational expectations.

How responsive is the school administration, board, or teachers to concerns or complaints?

So far, very good; last year was a bit shaky, but this year it's better. This principal has an open door policy.

Teacher receptive to student’s individual academic needs — very happy with that.

Had issues last year with student being suspended for being late; however, it was because of car issues. Also had issues with tardiness.
Student was suspended for three days. Appears that policies have changed this year with new principal.

On a scale of 1-10 (10 highest), rate the culture/climate of this academy. Please tell us why you gave the rating you did.

10; Feel very welcomed; children seem to be obedient, no one running in the halls

Rare to hear teachers raise their voices; everyone seems to know everyone

Are you satisfied that your child is learning to their full potential at this academy? Please tell us why you feel the way you do.

Yes; advanced students are given individual attention/more challenging work to keep them academically motivated.
Like the fact that teachers are willing to work with my children to get them up to grade level after coming from the public schools
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5. What is the number one complaint your child has about attending school here?

Food; quality

6. What is the number one thing your child really seems to enjoy?

Friends

Teachers
Feel safe
Uniforms

7. Tell us about the level of communication you receive from this academy? Is it adequate? Do you understand what is being
communicated?

Not always the best communication.

Really good starting this year. Teachers give us their cell phone # and can text them. New this year. Can also email teachers.
Newsletters from the classroom as well as school-wide.
August Open House was a good communication tool.

8. Anything for our attention?
Issues with policies, etc., last year.

Positive differences between BHCS and BHPS
What about adding high school?
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STUDENT INTERVIEW SUMMARY
Academy Name: Benton Harbor Charter School

Date: September 16-17, 2013

The following is a summary of responses, and is not intended to be all-inclusive.

1. Do you enjoying attending this school? If you had a choice to attend anywhere else, would you?
All yes!
Would rather attend here
2. Do you feel you are learning at this school? Are you being challenged enough, too much, or at just the right amount?
Just right
It could be harder.
3. Do you feel that overall, the adults here at this school are fair to students?
Yes
Treat everyone the same
4. What is your favorite part of the school day? Why?
Specials; gym and art
Art

Math
Science
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5. Is there anything (classes, activities, etc) you wished this school offered that they do not currently offer?

Music

6. Do you feel safe at this school?

Yes; doors are locked
Feel comfortable

7. Would you recommend this school to other friends or family?

Cousins are new to this school because we told them about this school
Students tell family members about the school

8. Anything for our attention?

Too much drama at other schools; don’t work hard enough at other schools; lot of bullying at other schools — but not at BHCS
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Benton Harbor. Over a ten-year period of time, approximately half of the
residents move at least once.

The Chronicle of Higher Education, July 12, 2013, article “Top Colleges
Discourage Students from Careers in Teachers”, Nicole Hewes, summarizes
the problem when it reports the following:

“While many have suggested that the lack of financial incentives
deters students who can pursue more-lucrative positions, | propose
that elite students get the message, loud and clear, that teaching, and
especially elementary teaching, is not for them. That is, our top
colleges and universities reinforce the notion that teaching is not for
exemplary students...

Of the 20 best universities, defined by U.S. News and World Report
2013 rankings, only one offers a major in elementary education, four
offer a minor in elementary education, and just six offer elementary
certification.”

neatoday (April 2008) article, “Why They Leave,” summarizes the reason our
teachers give for leaving and they follow.

NCLB Mandates (testing, unfunded accountability standards)

Too Little Support

Student Discipline (parents that are indifferent or blatant animosity)
Underfunded and Underpaid (teachers have to be able to afford to
teach)

Lack of Influence and Respect (teachers want to be valued)

Choice Schools has stated to the BHCS Board of Directors that we must jointly
commit ourselves to more diversity in the classroom and to more stability of
teachers through improved pay and improve working conditions. These
topics will be included in development of the strategic plan.

Challenges facing the Academy in student achievement are incorporated into
the School Improvement Plan (attached). The timetable and resources are
identified in the SIP. The School Improvement Plan is monitored through
monthly reports on student achievement to the Board by the Principal and
Choice Schools. The School Improvement Plan is monitored by the Chief
Instructional Officer of Choice Schools in cooperation with the Principal.

Challenges facing the Academy in fiscal stability and teacher turnover are
being addressed in the strategic planning process. The first step began in the
summer 2013 when the Board reallocated $25,000 toward improvement of
the teacher pay scale for teachers who have been at the Academy for one or
more years. The funds will provide a 2.5% pay increase for returning
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teachers. The Board approved an aggressive recruiting and image plan at its
April 2013 retreat. Strategic plan development was rejuvenated at the
August 20, 2013 Board meeting.

Benton Harbor Charter School 16
Reauthorization Application, September 3, 2013



Decision Making (5 Points)

* How does the Academy (staff, administrators, and Board) use assessment data
to make decisions?

The Academy Board, staff, and administrators use assessment data to make
decisions.

The Academy Board makes finance and budget decisions based on
assessment data. Those decisions include the following:

Staffing: The employee to position ratios are the following:
Principal: No Ratio

Assistant Principal: 1 per 400 plus students (provided funds
are available)

Teachers: 1 per 25 students

Instructional Aides: Availability of grant funds; lower
elementary grades

Secretarial: No Ratio

Bookkeeper: 350 plus students

Custodial: 1 custodian per 22,000 sq. ft.

Food Service: 1 per 100 students served

Transportation: 1 per 55 students who use busing
Instructional Goals: The Board receives reports at each Board
meeting on instructional effectiveness. Student achievement progress
reports are provided one month after Global Scholar/Scantron

Performance Series testing is concluded.

Administrators and teachers use assessment data in all decisions related to
curriculum and instruction. Examples include the following:

Curriculum revision

Instructional pacing guides

Benton Harbor Charter School 17
Reauthorization Application, September 3, 2013



Formative and summative assessments to validate teacher made tests

Professional Learning Communities (Data Teams) to answer the four
questions:

What are students supposed to know and be able to do?

How do we know when our students have learned?

How do we respond when students haven’t learned?

How do we respond when students already know the content?

Individual Student Learning Plans (ISLP) for students at, below, and
above grade level

After school Skill City program providing interventions related to the
ISLP

Tech Prep interventions during the school day

Summer School interventions for students below or on grade level
Differentiated instruction in the classroom

Professional development

Administrators, teachers, and instructional aides use assessment data to
encourage student attendance, which is 86% and needs to exceed 90% as the
minimum acceptable attendance. Data suggests that alternatives are being
explored to reduce attendance related discipline decisions while maintaining
integrity of the learning environment.

The Board recognizes the impact of nutrition on student achievement and
the fact that many students receive their primary food through the school
lunch program. As a result, the Board funded free breakfast and lunch for all
students for some ten years.
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Challenges and Opportunities (5 Points)

 Ifthe Academy is reauthorized by the Ferris State University Board of Trustees,
what are the biggest challenges facing the Academy during the new
reauthorization period? How does the Academy intend to address those
challenges? (What is the Board’s long-range plan?)

Biggest Challenges During
Reauthorization Period

Strategies to Address Challenges

Attract and retain highly qualified
teachers

Hold Choice Schools accountable for
building greater stability of teaching
staff.

Support Choice Schools in its
initiatives to recruit and employ a
more diverse teaching staff that
reflects the community.

Build sense of community with goal
of becoming the traditional

Neighborhood School for the region.

Develop parent outreach programs
such as Power Parenting University
and the Power of 7.

Work with parents to find
meaningful work in the region.

Use social media and establish a
“class reunion” site on
Classmates.com with a link on the
school web site to get the word out to
former Benton Harbor natives that
high quality education is available
“back home” and to keep in touch
with our graduates and former
students.

Publicly make sure that the total
community is aware that BHCS is not
associated with Benton Harbor Area
Schools in any way.

Publicly make the community aware
of our partnerships with Community
Health, FIA, Lake Michigan Catholic
HS for athletics, and other
community agencies and businesses.
Study Money magazines factors to
determine the best places in America
to live and find ways to establish
those factors we can control or
influence to make BHCS attractive to
be called home.
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Increase parental involvement

Train employees in the knowledge,
skills, and practices to build an
inclusive school where parents are
welcome and are genuine partners,
for example, the Bill Purkey
“Welcoming School” model.
Develop job descriptions for the
services that parents can assist the
school staff, for example, Reading
Assistant, Clerical, Cafeteria Aide,
Bus Monitor, General Instructional
Aide, etc.

Complete the strategic planning
process begun in 2012.

Review the Vision, Mission, and Goals
(additional to contract goals required
by FSU).

Resubmit the resolution seeking FSU
approval for the Revised Vision,
Mission, and Goals.

Develop the Action Plan to attain
goals set by FSU and the Board. FSU
requires additional goals to include
the following:

Student Achievement

Growth to Standard

Mission, Vision, Core Values
Governance

School Culture

Financial Viability

School Improvement

Two additional goals established by
the Board are the following:

Parent and Community Engagement
Facility Management

* Describe how the Board has demonstrated growth as a governing body during

this contractual period.

Inherent to growth as a governing Board is stability of membership and
purpose. Four of the six Board members have been on the Board since the
beginning with a brief hiatus by Willie Mitchell. The Reverend Walter Brown,
one of the original founders, moved to be with family. His legacy still causes
the Board to grow its thinking in terms of service to students in grades K-8

and on into high school.
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The Board has grown to six members with the addition of Robert Snyder and
Saundra Lynch. Their acceptance of the opportunity to join the Board
broadens the Board'’s perspective and offers new knowledge, experience, and
ideas. Their membership also adds diversity to the Board.

Board members are actively engaged in the FSU Board development program
through group meetings for the Webinars, through attending Board
development seminars away from home, and through presence at FSU events
such as the Back to School Event on August 29, 2013.
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Benton Harbor Charter School
Board of Directors
Alignment of Core Values with Character Education Program
2013

Honesty
To consistently seek and speak the truth, having a lifestyle without lying, cheating, or
stealing.

* Academic integrity
* Trustworthiness
¢ Compliance with school rules

Respect
Having regard for yourself and others, lawful and just authority and diversity within our
society and accepting the right of others to hold different or opposing views.

* Acceptance
* Integrity
* Obeying school rules

Learning
The acquisition of knowledge or skills through experience, practice, study, or by being
taught.

* Innovation

* Finding solutions for a problem
* Perseverance

* Academic excellence

Responsibility
Being accountable for your individual and community’s actions towards yourself, others
and the environment

» Selfdiscipline
* Modeling expected behaviors
* Accountability

Character
Moral qualities, ethical standards, or principles. Distinctive qualities that make one
recognizable as a person differentiated from others

» Citizenship

* Caring

* Fairness

¢ Good judgment
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Single Building District Improvement Plan
Benton Harbor Charter School

2013-2014 School Improvement Plan
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Single Building District Improvement Plan
Benton Harbor Charter School

Overview

Plan Name
2013-2014 School Improvement Plan

Plan Description

SY 2012-2013
© 2013 AdvancED

Page 48
www.advanc-ed.org



Bio'ps-oueape mmm
6t abeyd

Q30UBADY €10 @
E€L02-2l0eC AS

¥ :SeliAldY

| :saibajeng|  ‘salpnis [e100s Ul jualoyoid awooeq ||Im Awapedy

0% o|WapeIy | :saanoalqo |00YoS Japeyn JogieH uouag e sjuapnis ||y
¥ :SallAldY

| :saibajeng "80uaI0s Ul Jualoyoid awooaq (M Awapeoy

005¥$ Jlwapedy L :s8A02(qO |00YOS Jeuey) JogieH uojuag Je sjuapnis ||y
G ‘salAndy

| :saibeyeng| sue abenbue) ul Jusioloid awooseq |Im Awapedy

0% Jlwapeay | :s8Aalqo |00Yos Jaueyn JogieH uouag Je sjuapnis ||y
9 sallAldY

| :saibajens ‘soljewaylew ul juapyold awooaq |im Awapeoy

000s€e$ Olwepedy L :saAnoalqo |00y2S 18Uy JogieH uojuag je sjuapnis ||y
9 ‘salAndYy

| :seibajens ‘Buipeas ui Jusioyoid awooaq (Im Awapeoy

oommo 1§ dlwepedy L 'seAnelgo _oozom ._mtmco ._on._m_._ coEmm 1e sjuspnis ||

R T e IS ~siEleg eop|

"uonoas 1xau ay} uj ajqejieae ale [eob yoea 1o} sjiejep ayy ‘ueld sjy) u) passedwooua sjeob ayj jo Alewwns e sj Buimojjo} syl

Alewwng sjeon

|00Y0g Jaueys JoqleH uojuag
ue|d juawanoidwy) Jouysig Buipjing ajbuis



Q3°uUBAPY E£L0Z ®
€L02-2L0C AS
‘Buiuies|
Buiurea Juapnis ul pie ||Im 1Byl suosss| paseq 1oalold ssasse pue juswajduwl
|eUOISS8}0.id ‘dojaAsp 0} MOY U0 pajoniisul a4 [[IM SSpIe [BUOIIONJISUI pUB S1ayoes) ||y

Bio'pa-oueApE' MMM
05 ebed

€1L02/91/60

sepe
[euononssu|

pue yig - pug ‘peoueyua aq ueo Bujyoes) pue passasse aq ueo abpamouy paureb

pue abpajmouy Joud sjuspnis Yolym Ul |00} aulj-uo ue si pue|s| Apnig

T

sepie
[euoonASU| ‘wesboud Buuony jooyos Jaye ue ‘Ao IS pusne
pue [lim @ouewiopad WooISSE|D Lo paseq Buipeal ul Buljie;) 1o Jejoyos|eqo|n

siayoeal ||y Buuoin) uo paseq Buipeas ul sajiueNb OM] J8MO| BU} Ul |[B) JBY} SJUBPNIS IV

sapiy weiboig
[BUOIONASU] paiinbay yoddng "}oaMm B 20IM] ‘BWl] Yoa] Jo sajnuil Og
Buipun4 oN Jlwapeay ajdwi |im s1ayoes) ||e ‘ejep Buipeal Jejoydg|eqoly) uo paseq

————7~

pue siayoea|

‘saibajels buiyoes)

aleys pue ejep wWooIsse|o azAjeue/ssnasip ||Im Jels ||e uaym Buneaw
O71d 8pIm |00Yas B a4 ||ImM 818U} YIuow B 80UQ) "UOHONIISUI 8jeliuaiayip
pue suejd Bujuies) juapnis [BNPIAIPUI AJIPOW JO/PUB 3]B8ID O} BJEP JUBPNIS
azAjeue pue sayleb |im yeis Qm.m; $O7d dnoub |jews ul abebua |im
Jels yuow e sawi aaiy] Ajlyuow sbunesw 94 ul abebus |im yess |1y

18sopy ueop pue Aaysnog |IeD) :pal) Yoseasay

's|1ys Arejngeoon pue Bunum ‘Buipeas uo sasnooj yoiym weiboud uswebeuew woolsse e si G Ajleq - Buipeay ¢ Ajleq
:1 ABajens

* dY3IN pue Jejoyos [eqojn Aq painseauw se ¢ 1.0g/€ 1/90 Aq suy abenbue ysibug ul ‘Buipeas ul Aousioyold e ajesisuowap [Im SIUBPMIS ||V 10 8SBaIdUl 90 L Y
11 aap2algQ ajgeinseapy

JusWNOOp SIY} JO pus A1aA 8y} Je ale yoiym sejou ssalboid sepnjoul ueid siy |
‘Buipead ui usiolyoad awoosaq |Im Awapesy |00y Jauey) JogeH uojuag e Sjuapnis |y : | [eoD

|00Y2S Jauey) JogieH uojusyg
ue|d uawanosdwi jouysig Buipning a1buis



610°pa-oueape mmm (30UBADY €102 @
LG abed €L02-2L02 AS

sapie
|euononJisut ‘welboud Buioiny jooyos Jaye ue ‘Al (IINS pusne
pue [lim @oueLIopad WooISSe|D uo paseq yiew ul Buye; Jo rejoyogeqoln
Uo paskeq Ylew ul sa|iuenb om) 18mo| auy Ul |[e} ey} SJuUspnis ||y

siayoea) ||y

saple
|euojonJisul weiboig

pue paiinbay uyoddng WeaM B 82IM) ‘Bwl] Yda] Jo sanuiw

siayoesy ||y| Buipung oN 0%| ¥102/90/90| €102/0€/60 olwepedy| (g Ises) je juswajduwl [Im Siayoea) ||e ‘Blep yjew Jejoyoseqols uo paseg

‘salbajelis buiyoeal

8lBYS puB BJEP WOOISSE|D azA|euR/SSNOSIP ||IM JBlS |8 uaym Bupasw
O7d 9pIm |00YosS B aq ||ImM 818y} Yuow & aduQ “UOIONLISUl SleluSIayIp
pue sue|d Buiusea| Juapnis [eNpIAIpUl AJIpOLWL JO/pUE 8)ea1d 0} BJep JUBpN|S
Buiuies azAjeue pue Jayleb |im yeis Em_m; s$07d dnoib |jews ul abebua |im

Jels yuow e sawiy aa1y) Ajyuow sbunsaw 94 ul abebua |im yels (v

HelS |IV| VY Med | ajlL 0$| ¥102/0€/S0| €102/0E/60| [euolssajold

13S0\ UeO pue Aaysnog [IBY) :payn) Yyoleasay

‘sofjewayew Jjo eale ay) ul s|ys Areingesoa pue Bupum ‘Buipeal uo sesnooy yoiym weiboud Juswabeuew WooIsse|o B si G Ajle - sonewayie G Ajleq
| ABajens

"Je|oyogieqoln Aq painseaw se | 0zg/0€/S0 Ag sonewayley Ul sonelwayiew Jo eale ayy ul Aousioyold B 8jeliSuoWap ||IM SUSPNIS ||V JO 8SBaIoUl %0
11 9An08lqO a|qeinsesy

1UBWNOOpP SIY} JO pua AlaA 8y} e ale yolym sejou ssaiboud sepnjoul ueld siy |
"soljewaylew

ul Jualoyosd awo2aq [|Im Awapedy |00YIS Jaley) J0gJeH uojuag je sjuapnis ||y :Z |eoD

‘SJusWISSasse

poddng| eouewlopad Jejoyogieqols) uo sajiuenb om) woyoq ayy u Buye; sjuapnis
Jlwapeay| ||e Joj uonioniisul uonuaniaiul dnoib jjews u) abebua |m Jsieioads Buipeay

|00y2S J8peyD JogIRH uojuag
uejd wawanoidwy youysig Buiping ajbuis



Q3°UBAPY €102 @

B10°pa-oueApe' MmMm
€102-2102 AS

2s ebed

‘salbajel)s Buiyoea)

aJeys pue ejep WOo0IsSe|D azAeur/SSNosIp ||IM Jels e uaym Buijasw
O71d epIm |00yos B aq ||Im 818y} Uluow B aduQ) "UoioNJISUl ajeluaiayip
pue sued bBuiuiea| Juepnis [eNPIAIPUI AJIpOLL J0/PUB 8}3ID O} BJep JUSpnis
Buiusea azAeue pue Jayieb |im yeis alaym sO1d dnoib jrews ul ebebus [im
|euolssajold|  jjels yuow e sawi aaiy ] Ajypuow sbupesw 94 ul abebus |im yes iy

R T T T R O R S

._\ .,.w.u,.u..\‘..;.’\‘
Jasop\ ueop pue Aaysnog |ieD) :pal) yolessay

's|is Arejngeson pue Bunum ‘Buipeas uo sesnooy yoiym weisboud Juswabeuew wooissepo e s| G Ajieq - Buipeay g Ajeq
'} ABajens

“Jejoyog(eqo|n Aq painsesw se ¢ 10g/0€/50 Ag suy ebenbueq ys)Bu3 ul spe abenbue jo eare ay) ul Aoualoloid B SRISUOWSP (M SIUBPNIS IV 1O asealoul %01] Y
11 aAnoslqo sjqeinseapy

Juawinoop siy; Jo pus AieA ayj Je ae yoiym ssejou ssalboid sepnjour ueld siy |
‘spe abenbue|

ur Juatoioid swodaq |Im Awapeoy |00YdS Jaey) JogieH uojuag e Sjuapnis ||V :€ [eoD

weiboig ‘SJUBLLSSasSSe
Isijeloadg uoddng| eouewiopad Jejoyogieqo|n) uo sajiuenb om) woyoq ay ul Bulje; sjuspnis
£102/0£/60 olwapesy |le 10} uononaisul uonuassaiul dnoib jews ul abebua |jim isijeoads urepy

WieN| Y Hed |8l 000S€$|  ¥102/90/90

sapie
|euonoNIISUl ‘Bujuses)
pue Bujurean Juspnis ul pie ||Im Jey} suossa| paseq josloid ssasse pue juawa|duw
Slaydesl ||| ¥ Ued || 8L 0$| v102/02/S0| €102/91/60| [euOISSaj0Id ‘dojanap 0} moy UO pajonLisul 8q [|ImM SapIe [BUOHONASUI PUB SIBYDea) ||y

sapie

[euononsul weiboid
pue yig -puz| epmjooyos poddng ‘paoueyus aq uea bBujyoea) pue passasse aq ueo abpajmouy paueb
layoea) ||y | 8L 0$| ¥LO2/2L/90| €L02/60/60|  Olwapeoy pue abpajmou Joud SjuUspNs YIIYm Ul |00} BUIl-UO Ue S| puejs| ApmiS

|00YDS JeueyD JogieH uojuag
ue|d juawaaoadwi Jomysiqg Buiping a1buis



610" pa-oueApE MMM

Q30UBARY £102 @
£g abed

€L02-2102 AS

‘uebiyoIp Jo sluapnis ay) 10} UOIEONPAa 80UBI0s pue sonewsayiew Ayenb ybiy
j0 Asanijap ay) spoddns yiomieN s1ejue) 8ousIdg pue soleWaYIe) UBBIYOIW "80USI0S PUE LIl JO SBale 8y} Ul JUSLLIBAJOAUI AHUNLUWIOD J3)SO} O} }I0M PUB ‘UOIBLLIOJUI
pue s|eusjew [euoneonpa 1o} esnoybulies|o 80In0sal B SB 9AISS OS|e SI8JUSD 8y "S]OUISIP |00UOS [BD0] Ul SIOJBONPS 0} S80IAI8S Juspnis pue ‘uawdojaaap [euoissajold

‘woddns wnjnoIno ‘diysiapea) apiaoid sieluad asay| “HIOMIaN SI18jua) aousldg pue solewsayiey ueblydi au) ul s1ejued [euoibal gg J0 8uo I DSINYOE UL
Bio-osweoq mmm :payn yoleasay

‘PlioMm BBl By} 0} S8je|al ey} 80UBIDS Ul UoNoNIisuUl uo-spuey Jsalaiul ybiy sesn jey) /-y sepelb si weiboid aousiog ¥eal) sjieg 8yl - 82usIos ¥eal) ajueg
1| ABajenys

‘1ejoyos|eqols Ag painsesul se ¢ 102/0€/S0 AQ @0us10g ul 80u810s JO Bale 8y} ul Aousioyoid B SJBIISUOWAP (|IM SIUSPNIS ||V JO 8SBaIoUl %01

1L aanaalqo sjgeinseayy

Juswinoop siy} Jo pua A1aA 8y} je ale yoiym sajou ssaiboid sepnjour ueld siy |
"@0USI1J3Ss Ul u:m_o_ho._n_ auwodaq ||Im >EmUmo< |00Y3S Jajiey) J10q.ieH uojuag je sjuapnis ||V ¥ |eon

‘Buiuies)
Juapnjs ui pie ||im Jey) suossa| paseq joaloid ssasse pue juawajduw
‘dojanap 01 moy Uo pajonJisul aq |[IM Sepie [BUORONJISUI PUB Si1ayoes) ||y

Buiurean
¥10¢/0¢/S0| €10¢/91/60| [euoissajoid

v Ul b iy e N

sapie
[euononJsul
pue sisyoesa} weiboid
apeib| spimjooyos voddng ‘paoueyue aq ueo buiyoes) pue passasse ag ued abpajmouy pauieb
Uig - pug Il

1oL 0% £102/60/60 Jlwapeay pue abpamouy Joud sjuepn

IS YoIym Ul |00} BUI-UO Ue S| pue|s| Apn}

st

- ———

sapie
uononisul ‘weiboud Buuoiny jooyos taye ue ‘AND (IS pusne
pue| apimjooyos [l'm @ouewopad Wooisse|d uo paseq Buipeal u) Buljie; 1o Jejoyog|eqoln
slayoea} ||y | oL 0% uo paseq Buipeal u| sajiuenb om) Jamoj sy} ul |8} 1eyl sjuepns ||y

saple
|euononuisul weiboid
pue pailinbay poddng j@am B 80Im] ‘awi] yoa] Jo sanulw Qg ises)
yejs Buyoea ] | Buipung oN 0%| +102/90/90| €102/0€/60 olwapeady | Je juawajdwi |im siayoes) ||e ‘elep sue abenbue| Jejoyogieqoln uo paseg

|00yos Jaueys JogqieH uojuag
ue|d Juawanoldwyi Jomsiqg Bupjing ajbuis



610’ pa-oueApe mmm @3oueApy €102 ®

5 abed €L02-2L0g AS

UNo2JeH Ul uoybnoy :pann yoieasay
‘a|qeabeuew pue aanoaye Ajubly uononssu Buipuelsino axew jeuy) sjeusiew Buiuies| [euondaoxs pue saoioeid wooisseo usnoid apnjoul sweiboid
paseg-yoseasal INQ 'spaau Buinjone-1eae Jiay) 19ew o} paubisap pue sjuapnis INoA se asiaAlp se swelboid 810/dx3 - WNNoWING SaIPNIS [B100S Ul UoyBNoH

i1 ABsjens
Juayelrd wnnowing Aq painseaw se ¢ 1.02/90/90 AQ SeIpNIS [B100S Ul SIPN)S [B100S JO Bale ay) ul Aousiolold e 8jeliSuoWap [IM SIUSPNIS IV O 9SBaIoUl %01 Y
1 aanoalqQ ajqeinseapy

luawnoop siy} Jo pua AieA ay) 1e a1e yoiym sajou ssaiboid sepnjour ueld siy |
‘solpnis
|e1oos ul -cw_c_po._n_ awod9(q ||Im >Eﬁﬁmo< |o0Yyas iajey) J0qieH uojuag je sjuapnis ||y G |[eon

‘aAlle Bujuies| sbuuq yjew pue 'saipnis [e|00S "@0uaIds Ul SY00qIXa) [elbip|

-||e olweUAp Jo sauss B ‘,,, 3}00quyoa ] uoleanpg AlaAoos|q ‘SJUSWUOIIAUS
[euonoNISUI Buiuses| [enbip 6uibebua ojul swooisseo jeuonipel) Buiwiojsuesn
pue jels ||| v Hed | el 00S¥$| PLOZ/EL/90| €L02/60/60 ABojouyos)| Aq Buiuses| pue Buiyoes) Buinoiduwi o} papiLIod S| uoeanp3 AJeA0osIqg

"salbajel}s buiyoea)

8leys pue ejep Wooisse|o azA|eue/ssnosip [|Im Jeis (e usym Bunesw
O71d @pIM |00YOs B 8q ||IM aJ8y} Yiuow B aduQ “UOlONLSUl ajeiuaIayIp
sapie pue sue|d Bujules| Juapnis [EnpPIAIpUI AJIpOLL 10/pPUE 8)e810 0} Blep JUspnis
|euononJsul palinbay Buiuiea azAeue pue sayieb |im yeis alaym sO1d dnoib |jews ui ebebus |im
pue yels ||y [BUOISS®JOId|  JelS yuow e sawi aaiy] Alyiuow sbunesw o4 ul abebua [jim yeis |

sapie
[BuOnONIISU ‘Bujuies)
pue Bujuies uapnis ul pie ||im Jey) suosss| paseq joaloid ssasse pue Juawajduw
slayoesal ||| V Ued Il oL 0%

[euoISS8j0id

‘dojeAap 0} Moy U0 pajonJisul aq ||IM SBPIe [BUOIONASUI PUB S1ayoea) ||y
-Cﬂﬂ = NI R IS Tl ST LI e . T - T

uonoNIIsUl

pue "paoueyuse aq ueo buiyoes) pue passasse aq ueo abpsimouy pauieb

pue abpajmouy Joud sjuspnis Yolym Ul |00} BUl-UO UE SI pue|s| Apnig

M1 0$

S s

|00YOS J8LBYD) JOqIBH Uojusg
ueld Juawanosdwy youysig Buipjing ajbuis



610’ pa-oueApe Mmm

55 abey

(Q30UBAPY £102 @
€L02-2102 AS

sapie|

[euononsul
pue
s1ayoes} ||y

WV Hed | 8L

¥10c/€1/90| €102/60/60

ABojouyoa] |  Aq Bujuses| pue Buiyoes) Buinoidwi o) papILWOod Si uoleaNp3 A1BA00SIQ

‘aAlje buiwiea| sbulig "ylew pue ‘sajpnis [B[00S '9oUaIds Ul $}00qixa} [elbip
-|le o1weuAp jo seuas e ‘,, jooquoa] uoneonp3 A1aA0osi(q "SUSLIUOIIAUS
Buiuses| enbip Buibebus oyl swooisseo [euonpel; Buiwiojsuel;

sepie
Jeuononsul
pue
siayoea} ||y

T AIAIGI 10

palinbay

Buipung oN

€102/0€/60

weiboid
poddng
o|Wwapesy

"saibajesns buiyoea)

aleys pue ejep WOo0ISSe|0 azA[eue/ssnosip ||Im yels ||e uaym Bunssw
O71d 8pIM [00UDS B 8Q (|iM 218U} YIUOW B 80UQ "UOIONIISUI ajeljualayip
pue sueld Buiusea| Juapn}s [enpIAIPUI AJIPOW J0/pUB 8]B810 0} BIEp JUBPNIS

azAjeue pue Jayieb |Im Jels aleym sOd dnob |lews ul abebus [im
Jels yuow e sawi} aaay] “Ajyiuow sbuneaw O1d ul abebus |im yers |y

sopie
[euononAsul
pue

slayoea} ||y

|BUOISSB)0Id

Buiuiean

‘Buiuses)
juapnis ul pie |Im eyl suossa| paseq Joaloid ssasse pue juawa|dwi
‘dojanap 0} moy UO pPajonJisul aq ||IM SBPIe [BUOIIONISUI PUB S18Yoea] ||y

sapie
[euononsul
pue

slayoes} |IV| v Hed | 9L

AbBojouyos |

‘paoueyua aq ued buiyoea) pue passasse aq ueo abpajmouy paueh
pue abpajmouy Joud sjuspnis yoIym ul |00} 8Ulj-Uo UE S| pue(s| Apnig

|00yos Japeyy JogieH uoueg
ue|d uawanoidwyi Joysig Buiping s)buis



610 pa-oueApe MMM

96 abed

Q30UBADY €102 @
€L02-2L02 AS

sepie
|euononsul
pue Jjels ||y

Buiusea

‘Bujuies| jJuspnjs Ul pie [|IM ey} Suossa|
paseq jo8loid ssasse pue Juawajdw ‘dojaaap 0} moy
uo pajonasul aq ||im seple |

e Saall

aded 2L

0% |ejoL
‘saibajelis Buiyoea) aleys pue
BJEp WOO0ISSE[D azZAeuR/SSNOsIP ||Im JelS ||e uaym Bunasw
O71d 8pIm |00Yos B aq ||Im 218U} YIUOLL B 82UQ "UOIONISUl
saple ajelnualayip pue suejd Bujuies| Juspnis [eNpIAIpUI
|euoonsul weiboid | Ajpows Jo/pue ajeald 0} elep uapnis azAjeue pue sayjeb |im
pue yoddng| yeis asaym sOd dnoib jjews u) abebua |jim Jels yuow e
siayoesy ||y 0$%| t102/90/90| €1L02/0E/60 onwepeay | sawn eaiy) Ajyiuow sbunsaw 54 ul abebua |im yeis |1y sO1d
saply weiboid
[euononJsu| poddng| “yeem B 801m) ‘BLl] Yoa] JO sajnuiw Qg Ises| Je uaLua|dul
pue slayoes | 0%| #1L02/90/90| €102/0€/60 dlwapedy '™ s1ayoes) ||e ‘ejep Buipeai Jejoyosieqo|n uo peseg awl| yos|
sapie
|euononsul weiboig D EELY
pue uyoddng B 80IM] ‘8Wi] Yoa] jo sajnuiw Qg ises| e juawsa|dwi [jim
yess Buiyoea | 0$| ¥1L02/90/90| €102/0€/60 olwapedy|  siayoesy ||e ‘ejep sue abenbue| jejoyogieqo|n uo paseq awi] yos |
sapie
|euoionsul weiboid
pue Hoddng| “yeem B 801M] ‘Bl Yoa] Jo sanuiw Qg 1ses| Je aLwa|duwi
slayoesy ||y 0$| #1L02/90/90| €102/0E/60 dlwapedy lIM siayoesj ||e ‘Bjep ylew Jejoyas|eqols uo paseg awl] yosl
‘saibajel}s Bulyoea) aleys pue
BlEp WOO0ISSE[O azAjeue/ssnosip [|im yels |[e uaym Bunaew
D7d @pIM [00YDS B a(q ||IM 818y} YIUOLW B 89U “UoionJsul
ajenualayip pue sueld Bujules| Juspnis [eNpIAIpUI
sapie Aypow Jo/pue ajeald 0} eep Juapnis azAjeue pue Jayieb |im
|euononlsul Bujuiea | peis aisym sO1d dnoib jjews ur ebebua |im yels yuow e
pue yess ||y 0$| ¥102/02/S0| €102/0€/60| [euOIsS8j0Id| sawi saiy] “Ajyuow sbunsaw J14 ul abebua |im yels |1y sOd

pasinbay Buipuny oN

@a4nos Buipuny Aq saiAloe JnoA Jo umopyealq e s| mojag

22.1nosg buipung Aq

Arewwns AyAnoy

|00Y0S JeueyD) JogqieH uojusg

ue|d yuawanoldwyi Jo1sig Buipjing ajbuig



Bi0 pa-oueApe mmm Jd30UBApY €102 @
16 abey €L02-2L02 AS
0% |eloL
sapie
|euononJSU| ‘Buiuses) Juspnis Ul pIe [[IM 1By} SUOSSS)
pue Buiusesan paseq oaloid ssasse pue juswajdw) ‘dojsasp 0} moy
siayoeal ||y 0%| V©102/02/S0| €102/91/60| [euoissajoid UO pajonuisul 8q ||ImM SaPIe [BUOHONIISUI PUB SI8Ydea) || Sue|d uossa peseg Jalold
saple
[euononJsu| ‘Bujuies) Juapnis ul pie ||im Jey} SUOSSa|
pue Buiuiean paseq joeloid ssasse pue juswa|dw ‘dojaaap 0} moy
slayoea) || 0$| #102/02/S0| €L02/61/60| [euUOISS8j0id Uo pajonsul aq ||Im Sapfe [BUOIONIISUl puk SIBYJea) ||| Sueld uossaT paseq josloid
saple
|euononsul ‘Bujuies| Juspnis Ul PIe [|IM 1By} SUOSSa)|
pue Buiures paseq j108loid ssasse pue juswsa|dw ‘dojanap o} moy
slayoes) || 0%| ¥L02/eg/S0| €102/91/60| [euolssajoid UO pajonuisul aq ||im Sepie [BLUOHONJISUI PUe S1ayoes) |Iy| Sueld uosseT paseq joslold
saple
|euononsul ‘Bujuies| Juspnis Ul pPIe |Im Jey) suossa)|
pue Bulutean paseq joaloid ssasse pue juawa|dwi ‘dojaaap 0} moy
€102/91/60| [euolssajold uo pajoniisul aq [|Im Seple [euoijonJisul pue siayoes) || suejd uossaT pasegq joaloid

¥V Hed |l ailL
0009% lejoL
sapie
[euononsuy| ‘paoueyua aq ues Buiyoes)
pue yig - pug pue passasse aq ueo abpaimouy pauieb pue abpajmouy
slayoea} ||y 0009%| ¥LO02/2L/90| €102/60/60| ABojouyoa] Joud sjuapnis yoiym Ui |00} 8Ulj-Uo ue si puejs| Apnig puejs| Apnig
sapie
[euononJsul
pue slayoea) weiboid ‘paoueyua aq ueo Buiyoes)
apelb uoddng pue passasse aq ueo abpaimouy pauieb pue abpaimouy
Uig - pug |Iv 0| ¥L02/2L/90| €£102/60/60 Jluepedy Joud syuapnis Yolym ul |00} 8uIl-uo ue si puejs| Apnig pueis| Apms
sapie
[euoRoONSUI weiboid ‘paoueyue eq ueo Buiyoes)
pue yig -puz poddng pue passasse aq ueo abpajmouy pauieb pue abpajmouy
lsyoes) || 0$| ¥LO2/2L/90| €102/60/60 Jlspedy Joud syuapnis yaiym uj |00} sull-uo ue s puels| Apnig puejs| Apnig
sopie ‘weiboid buuoiny
uononasul |00Y2s Jaye ue ‘AiD [INS puane |im aouewiopad wooIsse|o
pue uo paseq Buipeals ul Buijiey 1o Jejoyosego| U paskeq
siayoesy ||y 0$| ¥L02/08/S0| €102/08/60 Buuoin| Buipeas ul sajiuenb om} J8moj 8y Ut [} Jeyl sluapnis ||y Ao M

SpIM|ooyds | 3Ll

|00YoS Japeys JogqieH uojuag
uejd juawanoidwi youysia buipjing ajbuis



610" pa-oueApE MMM Q3%ueApY €102 @
8¢ abeyq €1L02-¢L0e AS

‘aAlle bulutes)

sbug ‘yiew pue ‘sa|pnis [BIO0S ‘B0USI0S Ul SHOOGIXa)}

saple [eubip-||e IWBUAD JO S8LI8S B ‘. 400qud9] uonesnp3

[euononysuUl Aienoosi( ‘sjuawuoaaua buiuses| jeybip 6uibebus

pue OJul SWooIsse|d [euolypel; Bujwiojsuel) Agq bujules| pue
slayoeal ||y 0$| vLoZ/EL/90| €L02/60/60| ABojouyos) Buiyoea) Buinoidwi o} papiwiwod si uoneanp3 Alanoasig Buiweang Alanoosig

weiboig "Sjuawissasse aouewllopad Jejoyogeqols uo

1sieadg voddng| sajiuenb om) wonoq sy ul Buijie} syuspnis || 10} UOKONIISUI
buipeay 000S€$| +1L0S/90/90| €1L0S/0E/60 olwepesy|  uonuaaseul dnoib lews ul abebus |im isifeioads buipeay Isifeoadg Buipeay | ajiL

weiboid "SjUBLISSasSe aouewWlopad JejoydSeqols) uo

1si|e1oadg yoddng| sajiuenb om} wonoq mma ul Buyje) sjuapnis (e 10} uoloNASuUl
yie 000S€$| +102/90/90| €L02/0E/60 Jlwapedy uonuaajul dnoib jjews u abebus |im isieioads yiey Isiferoads yiew

‘anlje buiurea)

sBuuqg ‘yiew pue ‘sa|pnis [BI00S ‘80USI0S Ul SYOOqIX8)

[enbip-|e olweuAp Jo salies B “,,,)00qude] uoieanp3

saple A1aA09s1(] ‘sjuawuodiaua buiuses| renbip buibebua

[euoRONNSU| oju| swooisse|o [euonpes; Buiwiojsuely Agq buiuses| pue
pue yels ||y 00S¥$| vLO2/EL/90| €102/60/60| ABojouyos | Buiyoeas) Buinoidwi o} papiLLWod si uoleanp3 A1eA0osiq Buiweasng A1enoasig

saple ‘welboid

[euononJisul Buiioiny jooyos Jaye ue ‘Al |IINS puale |m asuewopad

pue LI00JSSEe|O Uo paseq yiew ui buljie} 1o Jejoyogeqols) uo
slayoea) ||y 0$| t+102/0€/S0| €102/0E/60 Buuoin] | paseq yrew u) sajiuenb oM} JaMo| 2u} Ul |[e) Jey) sjuapnis ||y Ao s

‘saibajel}s buiyoes) aieys pue

BlEp WOO0ISSE|D azA|eur/ssnosip ||Im Je)s |e uaym Bunaaw

O7d 8pIm |00Yas B aq ||Im 8184} YIuow B 89U ‘uononJisul

ajenualaylp pue suejd Bujuiea| Juapnis [enpiaipul

sapie Ajlpow J1o/pue a)jeald 0} ejep Juapnis azAjeue pue Jayjeb |im

[euonONIISUI Buiuiea| yeis alaym sO1d dnoib |lews ul ebebus |im yels yuow e
pue jeis ||y 0$| ¥102/90/90| €102/0€/60| [euoissajold| sawp @aiy] Alyiuow sbunasw O1d ul abebua |im yers |1y sO7d

saple

uononisul ‘paoueyua aq ued Buiyoeay

pue pue passasse aq ueo abpaimouy paureb pue abpajmouy
slayoea} ||y 0$| L02/SO/90| €102/60/60| ABojouyoa) Joud sjuapnis yaiym ut |00} aull-uo ue si pueis| Apnig puejs| Apmis

‘saibajel}s Buiyoea) ajeys pue

BlEp WOO0ISSE|D azAjeuR/ssnosip ||Im yels |[e uaym Buneaw

O71d 8pIM |00U3s B aq ||im 8184} YIUOL B 82U "UOIIONJISUI

ajenualayip pue sueld Bujuies| Juspnis [enplAlpul

Ajpow Jo/pue ajeald 0} ejep juapnis azhjeue pue Jayieb |m

Buiuiea| peis aisym sO1d dnoib jjews ul abebus |im yels yuow e
Helis v 00S2$| ¥L02/90/90| €102/60/60| [euolssajoid| sawn 8a1y] “Ajyuow sbunssw D14 ul abebua |im yels Iy sO1d

saple ‘wesboid buuony

[euonoNsu| |00yds 1ale ue ‘Al ||INS pusle |im aouewlopad WOooISSeD

pue uo paseq bBuipeal u Bujjie; 10 Jejoyog|EGO|KY) U paseq
slayoeal ||y 0009S%| ¥L0S/0E/G0| €L02/0E/60 Bupoing Buipeas ul sajiuenb om} 18mo| ayi ul g} Jeyl siuepnis |1y Ao s
V Hed | ®jlL

|o0YDS JeneyD JogieH uojuag

ue|d uawaaoidwy Jo1asia Buipiing ajbuls




610°pa-oueApe mmm (30ueApy €102 @
6S abed €102-2L02 AS
000€EE LS |ejoL
sapie
[euononsul ‘pasueyua aq ued Buiyoea}
pue pue passasse aq ueod abpamouy paureb pue abpajmouy
s1ayoes} ||y 0$| ¥L02/2L/90| €L02/60/60| ABojouyoa) Joud sjuapnis yolym uj |00} aulj-uo ue s| pue|s| Apnig pueys| Apmg
‘salbajel)s Buiyoea) aieys pue
BJEp WOO0ISSB|O 9ZA|euR/SSNOSIP |[IM Je)S |8 uaym Bunaaw
O7d @pIm |00Yds B aq ||ImM 218u} Yuow B 80UQ “UoioNLisul
ajenualayip pue sue|d Bujuies| Juapnis [enplAipul
Ajpouw Jo/pue ajeaid 0} Bjep Juapnis azAjeue pue Jayieb jim
Bujuies| yeis asaym m%._n_ dnoub |jews ui abebua |m jpeis yuow e
Hels v 08| ¥102/0E/S0| €102/0€/60| [euolssajoid| sawi aaiy) Alyiuow sbunsaw D4 ul abebua |m yels |y s$0d

|00YDS JeueyD JogieH uojueg

ue|d yuawanoidwy Joysig Buipjing a)buis




610’ pa-oueApe MMM (Q30uUeApY €102 ©®
09 abey €1L02-2L02 AS

S9JON ssaiboid

100yo§ lepeyy loqieH uojueg
uejd wawanosdwi Joysig Buipjing a)buig





