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Medical Account

General Information

What is a medical Flexible Spending Account?

Few insurance plans pay for everything.  The medical flexible spending account is valuable because you save taxes.  It’s designed to help pay for medical, dental and vision care expenses not fully covered by your insurance plan.

If you participate in this account, money is deducted from your paycheck on a pre-tax basis.  These pre-tax dollars can then be used in place of after-tax dollars to pay for eligible health care expenses, through a reimbursement process.  

Keep in mind that medical care expenses reimbursed through this account on a pre-tax basis cannot be claimed as a deduction for income tax purposes.

Plan Year

( You can deposit up to $5,000 per year on a pre-tax basis into this account. 

( The plan year for eligible expenses to be reimbursed is from July 1st through

    June 30th.

( Reimbursement for expenses can be submitted until September 30th from the 

    previous plan year.
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Medical Account Eligibility

Whose Medical Expenses can you include?

( Expenses for yourself, spouse and eligible 

    dependents.

( Eligible dependents are those whom are listed as dependents on your 

    insurance coverage.

Eligible Expenses

( Acupuncture

( Alcoholism – inpatient’s treatment at a therapeutic center for alcohol addiction.

( Ambulance Services

( Dental Treatment not covered by dental plan – Artificial teeth included

( Chiropractor Services not covered by medical coverage

( Vision Services not covered by vision plan – (contacts, glasses, out of pocket 

     expenses, co-pays, etc.)

( Crutches

( Hearing Aids

( Prescription co-pays

( Doctor’s Office co-pays

( Stop-Smoking Programs (this excludes nicotine gum or patches, etc)

In-eligible Expenses

( Baby Sitting and Child Care Expenses

( Cosmetic Surgery

( Diaper Service

( Health Club Dues

( Insurance premiums paid for by an employer-sponsored health insurance plan

( Maternity Clothes

( Weight Loss Program

This list does not cover all eligible and in-eligible expenses. Therefore, if you are unsure of the eligibility of your expense to be reimbursed you may contact the benefits office in Human Resources at 591-3874 (Michelle) or 591-3877 (Rhonda).  You may also contact ASR Corporation at 1-800-968-2449 and ask to speak with someone in the flexible spending account department.

NOTE:  This plan is under the IRS “use it or lose it” rule which specifies, if you do not use all of the money you designate into the account by the end of the plan year you lose it.  Therefore, be very careful in establishing your costs for reimbursement.

