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Dependent Care Eligibility

You can deposit up to $5,000 per year on a pre-tax basis to reimburse yourself for the cost of dependent care services.

The following IRS restrictions apply:

( If your spouse also participates in an employer-sponsored dependent flexible spending account, the total contribution for your family cannot be more than $5,000.

( If you are married, you cannot be reimbursed for more than your earned income or your spouse’s –whichever is less.

Plan Year

( You can deposit up to $5,000 per year on a pre-tax basis into this account. 

( The plan year for eligible expenses to be reimbursed is from July 1st through 

    June 30th.

( Reimbursement for expenses can be submitted until September 30th for the last 

    plan year.
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Who Qualifies

You qualify to sign up for the dependent flexible spending account if:

( You are a single parent, or

( You have a working spouse, or

( Your spouse is a full-time student, or

( Your spouse is disabled and unable to provide for his or her own care, or

( You have a disabled dependent, such as a parent, brother, sister or eligible 

     child (eligibility per medical summary plan description).

In order to use this account, you must be at work during the time your eligible dependents are receiving care.

Eligible Dependents

Eligible Dependents include:

( Children under the age of 13 who you include as an exemption on your federal income tax return, and

( Adult dependents who spend at least eight hours in your home each day and who are unable to care for themselves because of a mental or physical disability.

Eligible Expenses:

Expenses for the following types of services can be reimbursed through this account:

( Services inside or outside your home by anyone other than your spouse, your dependent for income tax purposes, one of your children under age 19 or relative;

( Services in a day care center that complies with all state and local regulations and provides care for more than six individuals who aren’t residents.

( Summer day camp.

Dependent Care Tax Credit vs. Reimbursement Account

You may not be able to take a tax credit for childcare expenses on your income tax return and claim reimbursement for the same expenses from this account.

Some people find that it is more tax effective to pay dependent care expenses out of pocket with after-tax dollars and claim the credit on their tax return at the end of the year.

You will have to decide which option is best for your situation.

NOTE:  This plan is under the IRS “use it or lose it” rule which specifies, if you do not use all of the money you designate into the account by the end of the plan year you lose it.  Therefore, be very careful in establishing your costs for reimbursement.

